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 A TRADITION OF QUALITY  

Since 1954, the Samford University’s Orlean Beeson School of Education has maintained 
continuous accreditation of its educator preparation programs, and its commitment to quality 
assurance has evolved in tandem with national standards and institutional expectations. The 
current Quality Assurance System represents the most comprehensive integration of prior 
efforts, designed to embed inquiry and evidence-based decision-making into the school's 
culture. It applies across all departments and programs initial and advanced ensuring that 
quality assurance is not a separate activity, but a defining feature of the school’s identity and 
mission-driven work.  
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What Drives Our School? 
Mission 
Orlean Beeson School of Education enriches the community and empowers its 
students to educate, lead and serve. 
 
 
Core Values 
Orlean Beeson School of Education bases its mission on the following core values: 

• Humility 
• Integrity 
• Respect 
• Responsibility  
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PURPOSE OF THE QUALITY ASSURANCE 
HANDBOOK 
Samford University’s main campus is located in Homewood, Alabama, near Birmingham. In addition to 

coursework held on campus, Orlean Beeson School of Education (OBSOE) extends learning opportunities through 

cohort-based mentoring models and immersive partnerships with P–12 schools and districts. These approaches 

are designed to reduce barriers for candidates, provide authentic professional contexts for learning, and 

strengthen collaboration with partner schools.  

 

Samford University’s mission is to nurture persons in their development of intellect, creativity, faith, and 

personhood. Within this framework, Orlean Beeson School of Education advances its mission to “empower its 

students to educate, lead, and serve.” Furthermore, the school upholds four core values: integrity, respect, 

responsibility, and humility. 

 

The QAS provides a structured and systematic process for gathering, analyzing, and utilizing evidence about 

candidate learning, program outcomes, and operational effectiveness. Through this system, the school monitors 

the extent to which candidates demonstrate the knowledge, skills, and professional commitments necessary to 

fulfill its mission. At the same time, the QAS provides mechanisms for identifying strengths and areas for growth at 

the candidate, program, and unit levels, ensuring that the school has an opportunity to obtain data from multiple 

measures and remains responsive to the needs of the University, the profession, and the communities it serves.   

 

Orlean Beeson School of Education has established processes to ensure excellence in what we offer students 

(i.e., the curriculum), how we measure individual and program success and potential areas of growth (i.e., 

assessment), the instruction provided (i.e., quality of teaching), and the systematic use of data for continuous 

improvement. This system also allows the school to track its alumni to view their impact on their designated 

careers.  Taken together, these processes are OBSOE’s way to maintain a quality assurance system. Holistically, 

the system offers the opportunity to gather data from multiple measures and multiple perspectives. The system is 

sustainable and evidence based. The system further incorporates a risk-free environment where inquiry and 

innovations are encouraged, and program elements are enhanced. 
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A CONTEXT OF QUALITY 
Samford University’s main campus is located in Homewood, Alabama, near Birmingham. In addition to 

coursework held on campus, Orlean Beeson School of Education extends learning opportunities through cohort-

based mentoring models and immersive partnerships with P–12 schools and districts. These approaches are 

designed to reduce barriers for candidates, provide authentic professional contexts for learning, and strengthen 

collaboration with partner schools.  

 

Orlean Beeson School of Education enriches the 
community and empowers its students to educate, lead 
and serve. 
 

Cohorts are created in partnership with P-12 school personnel, allowing candidates to learn together in small, 

structured groups. Faculty often travel to meet candidates in convenient locations or facilitate interactions 

through synchronous and asynchronous online formats. This model minimizes travel demands on candidates 

while maintaining direct engagement with faculty mentors and peers.  

 

Immersive partnerships complement this work by situating learning within actual school settings, where 

candidates, faculty, and P–12 partners collaborate closely to align coursework, field experiences, and school-

based initiatives. Together, the cohort model and immersive settings ensure that candidates remain connected to 

both the university and to the schools where they will ultimately serve, reinforcing the school’s mission to 

empower students to educate, lead, and serve.  
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ORGANIZATIONAL STRUCTURE  
Orlean Beeson School of Education consists of three academic departments, each under the leadership of a 

chair:  

 

• Department of Teacher Education (TE) – offering initial and advanced programs leading to educator 

licensure for classroom teachers.  

• Department of Human Development and Family Science (HDFS) – offering programs that do not lead to 

licensure and therefore maintain an internal quality assurance system aligned with the mission of the 

school and university and expectations of our regional accrediting body. 

• Department of Educational Leadership (EdL) – offering advanced programs that lead to licensure for 

school- and district-level leaders. The Doctor of Educational Leadership is not a licensure program; 

however, it maintains an internal quality assurance system aligned with the School's and the University's 

mission. 

 

Across each department, individual programs are led by chairs and program coordinators who are responsible for 

program-level quality assurance in alignment with the School’s Quality Assurance System (QAS). Appendix A 

includes an Organizational Chart for the School of Education. Appendix B contains a table listing all programs 

associated with each department, along with the degrees offered.   

 

LEADERSHIP 

The Dean provides overarching leadership for the school and is supported by a Leadership Committee composed 

of three department chairs, one associate dean, and two assistant deans. This committee meets monthly to 

ensure alignment of departmental and program operations with the school’s mission and QAS.  

 

All faculty and staff members meet formally at least once per semester for school-wide faculty meetings and 

business sessions. In addition, the school convenes Data Day events twice annually, which serve as dedicated 

spaces for systematic review of candidate, program, and unit-level data. Faculty also engage in ongoing data 

review within committees, departmental meetings, and program councils, ensuring that continuous improvement 

is embedded across all levels of the school.  
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OBSOE OPERATIONS MANUAL 

The OBSOE Operations Manual exists to communicate the structure, responsibilities, policies, and procedures to 

faculty and administrators. The Manual is a supplement to the handbooks provided by the university and is 

specific to the School of Education. The Handbook includes information relevant to the operation and assessment 

of the school (see Appendix G for the Operations Manual). 

 

CURRICULUM 

The Orlean Beeson School of Education has a standing Curriculum Committee with representatives from each 

department.  The committee considers revisions or modifications being considered by any program within the 

school.  Based upon their decisions, recommendations are forwarded to the dean and to the University 

Curriculum Committee (UCC) for approval.  The OBSOE Curriculum Committee meets approximately three times 

per fall and spring semesters as needed.  

 

University Curriculum Committee (UCC)  

The UCC has oversight and approves curricula in three areas:  

1. School Curricula - The committee advises the Provost and Deans on curriculum matters within the 

schools that have university-level implications. Curriculum decisions of all schools are submitted to the 

UCC for advisory review of their consistency with university policy. In this process, the unique 

responsibility of the faculties of each school and college for their individual curriculum policies and 

programs is recognized. https://www.samford.edu/departments/files/Human-_Resources/faculty-

handbook.pdf) 

2. Academic Programs - The committee advises the provost on the curricula of programs offering academic 

credit.  

3. General Curriculum - The committee studies revisions and changes to the general curriculum of the 

University and brings recommendations to the Provost, Deans, and Faculty Senate.  Periodically, the 

committee reviews course offerings to identify duplications and proliferation. 

 

 
 
 
 
 
 
 
 
 
 
 

https://www.samford.edu/departments/files/Human-_Resources/faculty-handbook.pdf
https://www.samford.edu/departments/files/Human-_Resources/faculty-handbook.pdf
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GUIDING PRINCIPLES  FOR ASSESSMENT 
 

Assessment in the Orlean Beeson School of Education is defined as an inquiry-driven process that uses evidence 

to guide reflection, decision-making, and continuous improvement. Rather than treating assessment as a 

technical exercise or compliance requirement, the school views it as a collaborative practice that advances 

learning, strengthens programs and partnerships, and fulfills its mission to empower students to educate, lead, 

and serve.  

 

This philosophy rests on several commitments. First, assessment begins with alignment to professional, state, 

and institutional standards of practice, ensuring that the preparation of educators is rooted in a clear vision of 

excellence. Second, the process is intentional; faculty, staff, candidates, and partners act with purpose in 

designing assessments, interpreting results, and implementing change. Third, evidence is analyzed systematically 

and critically, not only to measure outcomes but to pose meaningful questions about effectiveness, equity, and 

impact. Fourth, responses to evidence are creative and generative, producing frameworks and innovations that 

address problems of practice in ways that benefit both candidates and the schools they serve.  

 

Stakeholder voices are essential at every stage of this work. Faculty, candidates, alumni, and P–12 partners all 

participate in gathering, analyzing, and interpreting evidence. Their perspectives enrich the understanding of data, 

ground findings in lived professional contexts, and ensure that responses are relevant and actionable. In this way, 

assessment is not owned by a single office or committee but shared across the school as part of its collective 

identity.  

 

The result is a culture of assessment that is guided by the Core Values of the School, specifically “humility,” which 

includes “demonstrating a commitment to continuous learning and a teachable spirit, both intellectually and 

personally.” The learning environment is dynamic, collaborative, and forward-looking. Through the integration of 

inquiry and evidence-based action, assessment operates as a catalyst for excellence and continuous 

improvement rather than a periodic compliance task.   
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THE SIX-PHASE CYCLE OF ASSESSMENT 

Orlean Beeson School of Education maintains a Quality Assurance System (QAS) that ensures decisions are 

driven by meaningful evidence and that continuous improvement is embedded into every program. The system is 

guided by an intentional six-phase cycle: Ground → Design → Implement → Examine → Reflect → Respond. 

 

• Ground – Align with Standards of Practice (See Appendices C and D) 

The cycle begins by intentionally rooting curriculum, assessments, and experiences in shared professional 

practices. This grounding phase establishes a clear foundation for quality by ensuring that expectations 

reflect the skills, knowledge, and dispositions candidates will need in practice. 

• Design – Develop Purposeful Frameworks 

Faculty and partners collaboratively design frameworks that connect theory to practice and highlight 

opportunities for inquiry. In this stage, assessments, surveys, and learning experiences are structured so 

they are authentic, coherent across programs, and capable of generating evidence that can illuminate 

problems of practice and guide improvement. 

• Implement – Act with Intent 

During implementation, designed frameworks are put into action. Faculty and candidates engage in 

authentic instruction and meaningful practice that fosters inquiry and problem-solving. Data is collected 

consistently across programs, ensuring the evidence is both relevant and representative. 

• Examine – Analyze Evidence Across Phases 

Data from multiple sources — candidate performance, surveys, partner feedback, and program outcomes 

— is systematically cleaned, aggregated, and analyzed. This phase emphasizes inquiry into patterns and 

trends to surface both successes and persistent problems of practice, creating a clear picture of program 

effectiveness over time. 

• Reflect – Interpret Findings 

Faculty and stakeholders engage in collaborative reflection through Data Days, program meetings, and 

structured conversations. Reflection emphasizes inquiry into the “why” behind the data, encouraging 

faculty to interpret findings in context and address problems of practice with creativity and shared 

responsibility. 

• Respond – Apply Insights for Improvement 

The cycle concludes with evidence-based action. Faculty and leaders apply insights gained through 

inquiry and reflection to strengthen curriculum, refine instructional approaches, and enhance program 

structures. This phase closes the loop by ensuring that problems of practice identified earlier are directly 

addressed, demonstrating accountability and impact. 
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The QAS is not simply a mechanism for compliance; it is a framework for ensuring that evidence is consistently 

grounded, thoughtfully designed, carefully implemented, rigorously examined, deeply reflected upon, and 

deliberately acted upon. Through this process, the School of Education remains committed to identifying and 

addressing problems of practice in ways that strengthen programs and positively impact candidate success and 

student learning. 

 

 

 

 

 

 
 

 
Orlean Beeson School of Education’s Quality Assurance System follows a six-phase cycle — Ground → Design → Implement → 
Examine → Reflect → Respond — to ensure continuous improvement. Evidence is grounded in shared practices, frameworks 
are purposefully designed, actions are implemented with intention, data are systematically examined, findings are 
collaboratively reflected upon, and insights are applied to strengthen programs and enhance student learning. 
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MAINTAINING A HIGH-QUALITY SYSTEM 
 

The school maintains a high-quality assessment system by being attentive to its component parts, including its 

platforms, data management, technical studies, calendar of actions, and ongoing review of the system itself.  

 

Data Platforms 

OBSOE utilizes a variety of platforms designed to aid in collecting, reporting, and utilizing data. The primary platform for 

data collection and dissemination is Student Learning & Licensure by Watermark. Other platforms such as Qualtrics, 

Canvas, Google, and Microsoft TEAMs provide supplementary support and structure for the system.   

 

Watermark Student Learning and Licensure is used: 

• To track candidate progress through program and licensure requirements 

• To track field experiences and clinical placements for candidates 

• To track program assessment, continuous improvement, and accreditation readiness 

Qualtrics is used: 

• To survey stakeholders (e.g., candidate surveys, employer surveys, alumni surveys, mentor/supervisor surveys) 

• To document training of supervisors and cooperating teachers (e.g., edTPA, internship forms and processes, 

etc.) 

Canvas is used: 

• To provide learning management system (LMS) “courses” to track candidate key assessment products 

• To provide LMS courses to track candidate, faculty, and supervisor orientation and training 

• To house our Canvas Tracking Courses for initial and advanced programs 

Google Drive is used: 

• To support multiple contributors working in different sections of the same document (e.g., CAEP tracking 

matrix, data charts, evidence summaries, etc.) 

• Calibration and assessment validations (content validity, etc.) 

• To manage our Data Dashboard (Google Site) 

• To facilitate the use of our Advanced Leadership Portfolio “courses” 

Microsoft TEAMS is used: 

• To provide a central workspace for the preparation of accreditation materials 
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Data Management 

All data platforms are coordinated by a Data Manager who also serves as the school’s Certification Officer and official 

liaison to the Alabama State Department of Education. Supplemental support is provided by other OBSOE faculty and 

staff members.  

 

Calendar of Assessment Activities 

The school maintains a well-defined calendar of assessment activities that ensures data are presented for review, 

ensuring programs stay synchronized, and findings are translated into actions tracked over time.  

• Faculty members gather key assessment data at the conclusion of each regular term, primarily in December and 

April, with additional data collection times as needed. A Data Dashboard is used to record key assessment 

results; thus, streamlining access, promoting transparency, and supporting timely, evidence-based analysis and 

decision making. 

• Throughout the year, the Assistant Dean of Assessment and Accreditation, Department Chairs, Advisors, 

Enrollment Managers, and Administrative Assistants collaborate to prepare data for ongoing review. The Data 

Manager plays a critical role in readying reports in advance of the fall and spring Data Days, held each May and 

October. 

• During these designated Data Days, and through other meetings across the academic year, faculty, staff, and 

school partners come together to review, analyze, and discuss assessment findings. While data discussions 

occur regularly within leadership, advisory boards, and program meetings, May and October serve as focal point 

days for identifying themes, examining patterns, and using results to inform continuous improvement efforts. 

 

Ongoing Review of the Plan 

The quality of the assessment system depends on continuous monitoring and refinement. The OBSOE Leadership Team 

functions as the CAEP Steering Committee and is responsible for maintaining the system by regularly reviewing its 

processes and procedures to ensure they remain clear, efficient, and useful. Adjustments are made as needed when 

tools, forms, or workflows no longer serve their purpose. This ongoing review reflects best practice by streamlining 

procedures, reducing redundancies, and keeping the system responsive to the needs of programs, faculty, and 

stakeholders. 

Recent enhancements include: 

• Assessment Calendar: Creating a more robust and intentional calendar specifying when assessment data and 

surveys are collected, when they are prepared, and when and where they are reviewed. This ensures data are 

used systematically in decision-making. 

• Online Data Dashboard: Using a centralized platform for faculty and leadership to access aggregated and 

disaggregated results.  

https://docs.google.com/document/d/1hkqLz_RBSS48bkhJtWMrP4JiANDtBjdy/edit?usp=sharing&ouid=115249946157842814084&rtpof=true&sd=true
https://sites.google.com/view/obsoe/home
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• Program Matrices: Creating at-a-glance program-level matrices listing all key assessments, their 

administration points, and links to data tables and evaluation forms. Faculty now have on-demand access to 

program-level evidence.  

• Field Placement Scope and Sequence: Providing an updated framework that provides clearer expectations 

and alignment for field placements.  

• Course Sequences and Google Drive Repositories: Each department now maintains a shared drive housing 

annually updated syllabi, course description documents, standards alignments, specialty assignments, field 

placements, key assessments, textbooks, and seminars. These serve as curriculum maps to mitigate overlap 

and gaps across programs.  

• Diversity and Technology Committees: University-wide EPP committees now receive and review all diversity- 

and technology-related data, making recommendations for improvement and advocating for resources.  

• A-TEAM Improvements: Since 2018, the A-TEAM (initial programs) has been the unit’s data review group. Over 

the last three years, it has adopted predictable agendas to ensure that candidate progress data are collected, 

monitored, and reviewed systematically.  

• Becoming a Professional Educator (BAPE): Expanded the platform to provide more organized resources, 

individualized reminders for tracking and monitoring certification documents, and streamlined communication 

with candidates.  

• Advanced Portfolio Courses: Each advanced program now uses a Canvas portfolio course to house key 

assessments, rubrics, handbooks, surveys, and syllabi. This structure supports candidates entering at different 

semesters and provides consistent tracking of portfolio pieces. Adjuncts also have access to these resources.  

 

Technical Studies 

The school values the collection of high-quality data to inform decision-making and continuous improvement. Processes 

are in place to examine the validity and reliability of EPP created key assessments and surveys, with attention to 

ensuring that instruments accurately measure what they are intended to measure and reflect the knowledge, skills, and 

professional practices that candidates will encounter in the field. Ongoing technical studies of EPP created CAEP key 

assessments are led by the Assistant Dean of Assessment and Accreditation in partnership with the data manager, 

faculty, staff and relevant stakeholders. Surveys and supplementary assessments are aligned to standards and are 

examined thoroughly to ensure data collected is valid and reliable. Both Initial and Advanced programs employ a mix of 

EPP created and proprietary direct and indirect measures to allow faculty to identify trends from multiple data sources.   

Relevance is emphasized through the incorporation of partner feedback in the design and revision of assessments, 

ensuring alignment with professional expectations. All EPP created CAEP and ALSDE program assessments are reviewed 

by stakeholders for feedback through an online review process (Appendix D). To strengthen consistency and fairness, 

calibration training is provided for faculty and evaluators. These sessions clarify expectations, establish shared 

understanding of performance criteria, and promote inter-rater agreement. Together, these practices support the 
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development and use of assessments that provide meaningful and trustworthy evidence for evaluating candidates and 

enhancing program effectiveness.  

 

EPP CAEP Key Assessments Description Date Technical Studies 

Initial Programs 

Assessment of Candidate 
Dispositions (ACD) I, II, III 

Dispositions assessment for all initial candidates 
aligned to the 8 Commitments of Teaching 
administered at Progression I (beginning) 
Progression II (midpoint) and Progression III 
(internship). 

2022 Pilot Study 

2023 Content Validity  

2025 Reliability 

Planning for Effective Instruction 
I & II 

Teacher work sample for all initial candidates 
aligned with INTASC and with a program standard 
addendum administered at Progression II (midpoint) 
and Progression III (final). 

2018 Pilot Study 

2019 Content Validity 

2019 Reliability 

2023 Content validity 

2025 Reliability 

Diversity & Technology Portfolio  Portfolio that requires candidates to collect relevant 
artifacts at Progression I, II and pre-internship with a 
final reflection evaluation during internship. (New 
key still in pilot phase 2025) 

2025 Pilot Study 

2026  Content validity 

2026 Reliability  

EPP CAEP Key Assessments Description Date Technical Studies 

Advanced Programs 

Assessment of Advanced 
Candidate Dispositions (ACD) 

Dispositions assessment for all advanced candidates 
aligned to the 6 Commitments of Educational 
Leaders administered at Progression I (beginning) 
Progression II (midpoint) and Progression III 
(internship). 

2022 Pilot 

2023 Content Validity  

2025 Reliability 

Action Research Applied research project that is differentiated for 
MSE and EDS candidates administered at the end of 
the program.  

2023 Updated 

2024 Content Validity  

2025 Reliability 

Problem Based Learning The Advanced Problem-Based Learning (PBL) Key 
Assessment evaluates candidates’ ability to apply 
data-informed leadership and collaborative 
problem-solving to authentic school improvement 
challenges, with differentiated expectations for 
M.S.E. and Ed.S. candidates based on the depth and 
scope of analysis. 

2023 Updated 

2024 Content Validity  

2025 Reliability 

Leadership Portfolio The Advanced Leadership Portfolio Key Assessment 
showcases candidates’ mastery of leadership 
competencies through curated evidence of practice, 
reflection, and impact, with differentiated 
performance expectations for M.S.E. and Ed.S. 
candidates to reflect their respective levels of 
leadership responsibility and expertise. 

2023  Pilot 

2025 Content validity 

2025 Reliability  
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MONITORING CANDIDATE PROGRESS  
 

Orlean Beeson School of Education monitors candidate progress across the full continuum of preparation — from 

recruitment and admission, through program progression and completion, and into the impact of graduates in 

professional practice. Multiple measures are used to track academic performance, dispositional growth, clinical 

evaluations, standardized assessments, and stakeholder feedback, ensuring that candidates receive timely support and 

are prepared to meet the expectations of the profession. Appendices C and D depict key assessments and alignment 

with standards for initial and advanced programs. 

 

Specific information about candidate progression and requirements is clearly communicated through various resources, 

including the Teacher Education Handbook, the Graduate Student Handbook, Becoming a Professional Educator (BAPE) 

in Canvas, the A-TEAM Handbook, and the Educational Leadership Canvas Portfolio repositories. These tools provide 

candidates, faculty, and stakeholders with accessible and consistent guidance at every stage of the preparation journey. 

 

Through this ongoing monitoring and dissemination of information, the school ensures accountability, supports 

candidate success, and generates evidence that informs continuous improvement across all programs 
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DATA REVIEW PROCESSES 
 

Orlean Beeson School of Education values a culture of continuous improvement supported by the systematic use of 

data. Each academic year, the school hosts two Data Days: one each fall and spring, as well as a dedicated Field 

Placement Data Day. These events bring faculty and staff together across departments to examine evidence from the 

previous term and to ensure that improvement plans are grounded in data, informed by collective analysis, and shaped 

through collaboration. 

 

During these sessions, faculty and staff work in cross-departmental teams to review student outcome data from key 

program assessments and field experiences.  Teams engage in dialogue around their findings, document interpretations, 

and identify recommendations for continuous improvement. 

The outcomes of Data Day activities provide a foundation for programmatic, departmental, and school-level decision-

making, reinforcing the commitment to evidence-based practices and continuous improvement. 
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APPENDIX A: ORGANIZATIONAL CHART FOR 
OBSOE 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

O B S O E  Q A S  1 8  
 

 
 

  

APPENDIX B: PROGRAMS LEADING TO 
LICENSURE 

Department  Program Degree*  
Type (Initial or 
Advanced)  

ALSDE Program 
Expiration   

 
 
 
 
 
 
 
 
Teacher Education 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

ESEC (P-6):  
Elementary  
Early Childhood  
Early Childhood Special Education  
Elementary Collaborative  

BSE  Initial    
2031  

Elementary with Christian Education and Missions 
Concentration (K-6)  

BSE  Initial  2031  

Mathematics (6-12)  BSE  Initial  2031  

French (6=12)  BSE  Initial  2031  

German (6-12)  BSE  Initial  2031  

Spanish (6-12)  BSE  Initial  2031  

French (P-12)  BSE  Initial  2031  

German (P-12)  BSE  Initial  2031  

Spanish (P-12)  BSE  Initial  2031  

Music (P-12)  BSE  Initial  2031  

English / Language Arts (6-12)  BSE  Initial  2031  

General Social Science (6-12)  BSE  Initial  2031  

Secondary ALTA English/Language Arts (6-12)  MSE  Initial  2031  

Secondary ALTA General Social Studies (6-12)  MSE  Initial  2031  

Secondary ALTA Collaborative Special Education (6-12)  MSE  Initial  2031  

ALTA Collaborative Special Education (K-6)  BSE  Initial  2031  

ALTA Physical Education (P-12)  MSE  Initial  2031  

ALTA  Elementary  MSE  Initial  2031  

Secondary ALTA Spanish (6-12)  MSE  Initial  2031  

Secondary ALTA Mathematics (6-12)  BSE  Initial  2031  

Secondary ALTA Mathematics (6-12)  MSE  Initial  2031  

Secondary ALTA General Science  MSE  Initial  2031  

Secondary ALTA Biology  MSE  Initial  2031  

 
EdL 
  
  
  

Instructional Leadership  EdS  Advanced  2031  
Instructional Leadership  MSE  Advanced  2031  

Instructional Leadership  MSE  Advanced  2031  

Instructional Leadership  Cert 
only  

Advanced  2031  
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APPENDIX C: INITIAL PROGRAMS KEY 
ASSESSMENT INTASC ALIGNMENT MATRIX  

Key Assessment INTASC Standards Matrix   

ACD: EPP-Created Assessment of Candidate Dispositions (administered beginning, midpoint, & internship)   
CPAST: Proprietary Candidate Preservice Assessment of Student Teaching (administered internship)  
PEI: EPP-Created Assessment Planning for Effective Instruction (administered midpoint & internship)  
edTPA: Proprietary Educative Teacher Performance Assessment (licensure)   
Praxis: Proprietary ETS Assessment (licensure)   

INTASC Standard  ACD  CPAST  PEI  edTPA  

Learner & 
Learning (CAEP 
1.1)  

Learner 
Development   
  

The teacher understands how learners grow and develop, recognizing that patterns of learning 
and development vary individually within and across the cognitive, linguistic, social, emotional, 
and physical areas, and designs and implements developmentally appropriate and challenging 
learning experiences  

Rubric Rows  Rubric Rows  Rubric 
Rows  

Rubric Rows  

Commitment(s) 
1, 8  

M, D  2  2, 3, 4, 5, 14  

Learning 
Differences  

The teacher uses understanding of individual differences and diverse cultures and communities 
to ensure inclusive learning environments that enable each learner to meet high standards.  

Rubric Rows  Rubric Rows  Rubric 
Rows  

Rubric Rows  

Commitment(s) 
1,8  

D  3  1, 2, 3, 4, 6, 7, 
14  

Learning 
Environments  

The teacher works with others to create environments that support individual and collaborative 
learning, and that encourage positive social interaction, active engagement in learning, and self 
motivation.  

Rubric Rows  Rubric Rows  Rubric 
Rows  

Rubric Rows  

Commitment(s) 
1, 2, 4, 8  

R, I  1, 4  1, 6, 7, 8, 9  

Content (CAEP 
1.2)  

Content 
Knowledge  

The teacher understands the central concepts, tools of inquiry, and structures of the discipline(s) 
he or she teaches and creates learning experiences that make these aspects of the discipline 
accessible and meaningful for learners to assure mastery of the content.  

Rubric Rows  Rubric Rows  Rubric 
Rows  

Rubric Rows  

Commitment(s)  
3  

****  5  1, 2, 3, 4, 7, 8, 
9, 14   

Application of 
Content  

The teacher understands how to connect concepts and use differing perspectives to engage 
learners in critical thinking, creativity, and collaborative problem solving related to authentic 
local and global issues.  

Rubric Rows  Rubric Rows  Rubric 
Rows  

Rubric Rows  

Commitment(s)  
3  

F, H  6  4, 7, 8, 9, 14  

Instructional 
Practice (CAEP 
1.3)  

Assessment  The teacher understands and uses multiple methods of assessment to engage learners in their 
own growth, to monitor learner progress, and to guide the teacher’s and learner’s decision 
making.  

Rubric Rows  Rubric Rows  Rubric 
Rows  

Rubric Rows  

Commitment(s)  
2, 8  

C, H, J, K  7, 8, 9  5, 11, 12, 13, 
15  

Planning for 
Instruction  

The teacher plans instruction that supports every student in meeting rigorous learning goals by 
drawing upon knowledge of content areas, curriculum, cross-disciplinary skills, and pedagogy, as 
well as knowledge of learners and the community context.  

Rubric Rows  Rubric Rows  Rubric 
Rows  

Rubric Rows  

Commitment(s)  
2  

A, B, E, L  10, 11  1, 2, 3, 15  

Instructional 
Strategies  

The teacher understands and uses a variety of instructional strategies to encourage learners to 
develop deep understanding of content areas and their connections, and to build skills to apply 
knowledge in meaningful ways.  

Rubric Rows  Rubric Rows  Rubric 
Rows  

Rubric Rows  

Commitment(s)  
2  

G  12, 13, 14, 
15  

1, 2, 4, 5, 6, 7, 
8, 9, 15  

Leadership & 
Collaboration 
(CAEP 1.4)  

Professional 
Learning & 
Ethical Practice  

The teacher engages in ongoing professional learning and uses evidence to continually evaluate 
his/her practice, particularly the effects of his/her choices and actions on others (learners, 
families, other professionals, and the community), and adapts practice to meet the needs of 
each learner.  

Rubric Rows  Rubric Rows  Rubric 
Rows  

Rubric Rows  

Commitment(s)  
3, 5, 6, 7  

N, P, Q, U  16  10, 15  

Leadership and 
Collaboration  

The teacher seeks appropriate leadership roles and opportunities to take responsibility for 
student learning, to collaborate with learners, families, colleagues, other school professionals, 
and community members to ensure learner growth, and to advance the profession.  

Rubric Rows  Rubric Rows  Rubric 
Rows  

Rubric Rows  

Commitment(s)  
4, 6, 10  

O, S, T  17  ****  
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APPENDIX D: ADVANCED PROGRAMS KEY 
ASSESSMENT CAEP ALIGNMENT MATRIX  

Advanced Competencies-CAEP Key Assessment Alignment Matrix  
ACD: EPP-Created Assessment of Candidate Dispositions (administered at end of the program)  
PBL: EPP Created Problem-Based Learning Project (administered at end of the program) 
AR: Action Research (administered at end of the program) 
CAEP Advanced Competencies ACD PBL AR 

(1) Applications of data literacy (CAEP RA 1.1) MSE-IL  
 

Rubric Rows Rubric Rows Rubric Rows 

Commitment(s) ***** 2  10, 9, 8, 7,  

Ed.S-IL Rubric Rows Rubric Rows Rubric Rows 

Commitment(s) ***** 2 7, 8, 9, 10, 12, 13, 14, 15, 18,  

(2) Use of research and understanding of qualitative, quantitative and/or mixed 
methods research methodologies (CAEP RA 1.1) 

MSE-IL Rubric Rows Rubric Rows Rubric Rows 

Commitment(s) ***** 9 6, 3, 2 

Ed.S-IL Rubric Rows Rubric Rows Rubric Rows 

Commitment(s) 
 

4 4, 5, 6, 7, 11, 20, 28 

(3) Employment of data analysis and evidence to develop supportive, diverse, 
equitable, and inclusive school environments (CAEP RA 1.1) 

MSE-IL Rubric Rows Rubric Rows Rubric Rows 

Commitment(s) 3, 4, 6 1, 4, 5, 8, 10,  18, 16, 15, 5, 4, 1, 9 

Ed.S-IL Rubric Rows Rubric Rows Rubric Rows 

Commitment(s) 3, 4, 6 1, 5, 6, 7, 10 29, 1, 4, 5, 15, 16, 18, 1, 2, 3, 
9, 10, 19, 22, 25, 29 

(4) Leading and/or participating in collaborative activities with others such as 
peers, colleagues, teachers, administrators, community organizations, and 
parents (CAEP RA 1.1) 

MSE-IL Rubric Rows Rubric Rows Rubric Rows 

Commitment(s) 1, 3, 4, 
5, 6 

3, 6 14, 12, 11 

Ed.S-IL Rubric Rows Rubric Rows Rubric Rows 

Commitment(s) 1, 3, 4, 
5, 6 

3, 8 11, 12, 14, 16, 17, 23, 24, 27 

(5) Supporting appropriate applications of technology for their field of 
specialization (CAEP RA 1.1) 

MSE-IL Rubric Rows Rubric Rows Rubric Rows 

Commitment(s) ***** 7 17 

Ed.S-IL Rubric Rows Rubric Rows Rubric Rows 

Commitment(s) ***** 9 17, 26 

(6) Application of professional dispositions, laws and policies, codes of ethics 
and professional standards appropriate to their field of specialization (CAEP 
RA 1.1) 

MSE-IL Rubric Rows Rubric Rows Rubric Rows 

Commitment(s) 1, 2, 3, 
4, 5, 6 

11 13 

Ed.S-IL Rubric Rows Rubric Rows Rubric Rows 

Commitment(s) 1, 2, 3, 
4, 5, 6 

11 13, 8, 20, 15, 5 
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APPENDIX E OBSOE SURVEY TRACKER 

Orlean Beeson School of Education 
 Surveys and Forms Tracker 

  

Standard 1  
Content and Pedagogical Knowledge 
Name of 
survey 

 Purpose of the survey or form Who 
completes 
the survey 
or form?  

Course/semester 
when 
administered 

Program Standards 
alignment 

History of 
the 
Instrument 
 

Person responsible for 
distributing 

Urban 
Placement – 
Pre-Survey 
 
 

The purpose of this survey is to 
determine candidates’ level of 
comfort in working in urban and 
low-income schools prior to 
attending the urban seminar and 
attending the urban placement. 
Data from this survey is used in 
programming for the urban 
seminar.  

 Initial 
candidates 
(undergrad
uate) 

Every Spring 
semester PRIOR 
to Urban Seminar 
 
ESEC/ELEM EDUC 
421 
SEED EDUC 
 
 

All initial  
Programs 
 

Standards 
Alignment: 
CAEP 1.1; 
2.3; 3.3; 
5.4 
 

Created and 
implemente
d in spring 
2022 

Link placed in CANVAS 
Faculty will ensure that 
candidates will 
complete at least 2 
weeks prior to the 
seminar.  
Data manager to check 
in with faculty at 
beginning of spring 
semester 
 

Urban 
Placement -
Post Survey 
 

 The purpose of this survey is to 
determine candidates’ level of 
comfort in working in urban and 
low-income schools after attending 
the urban seminar and attending 
the urban placement. Data from 
this survey is used in future 
programming for the urban 
seminar and future placements. 

 Initial 
candidates 
(undergrad
uate) 

Every Spring  
semester  AFTER 
URBAN SEMINAR 
AND URBAN 
PLACEMENT 
 
ESEC/ELEM EDUC 
421 
SEED EDUC 
 

All initial  
Programs 
 

Standards 
Alignment: 
CAEP 1.1; 
2.3; 3.3; 
5.4 
 
 

Created and 
implemente
d in spring 
2022 

Link placed in CANVAS. 
Faculty will ensure that 
all candidates complete 
at least 2 weeks after 
the urban placement.  
 
Data manager to check 
in with faculty at 
beginning of spring 
semester 
 

POST – 
English 
Language 
Learner (ELL) 
Seminar 
 
 

The purpose of this survey is to 
determine candidates’ proficiency 
in working with ELL students after 
attending the ELL seminar. 
 

Initial 
candidates 
undergrad 

Every Fall 
semester AFTER 
ELL seminar 
(Before 
candidates leave 
for Thanksgiving 
administer in the 
class) 
 
ESEC/ELEM EDUC 
321 
SEED  

All 
undergrad
uate  
initial 
programs 

Standards 
Alignment: 
CAEP 1.1; 
2.3; 3.3; 
5.4 
 
 

Created and 
implemente
d in fall 
2021 

Link placed in CANVAS. 
Faculty will ensure that 
all candidates complete 
before leaving for 
Thanksgiving. 
 

PRE – 
English 
Language 
Learner (ELL) 
Seminar 
 
 

The purpose of this survey is to 
determine candidates’ proficiency 
in working with ELL students 
before attending the ELL seminar.  

Initial 
candidate 
undergrad 

Every Fall 
semester 2 weeks 
BEFORE ELL 
seminar  
 
ESEC/ELEM EDUC 
321 
SEED EDUC 
 

All initial  
Programs 
 

Standards 
Alignment: 
CAEP 1.1; 
2.3; 3.3; 
5.4 
 
 

Created and 
implemente
d in fall 
2021 

Link placed in CANVAS 
Faculty will ensure that 
all candidates complete 
survey two weeks 
before the seminar. 
 

Advanced 
Programs 
Assessment 
of Candidate 
Dispositions 
(Advanced 
ACD) – 
Mentor 
Assessment 
 

The purpose of this survey is to 
assess advanced candidates' 
dispositions. (MENTOR 
assessment) 

Advanced 
program 
mentors 

Completed by 
mentors prior to 
the end of the 
semester 
 
MSE Course 
number 520 

All 
advanced 
Programs 
 

Standards 
alignment 
CAEP RA 
1.1; 1.2; 
2.1; 2.2; 
3.3; 3.4; 
5.4 
 

Created and 
implemente
d in 

Ed Lead department 
chair- Advanced 
mentors  

https://samford.qualtrics.com/jfe/form/SV_dhV243YfFxFjGVo
https://samford.qualtrics.com/jfe/form/SV_dhV243YfFxFjGVo
https://samford.qualtrics.com/jfe/form/SV_dhV243YfFxFjGVo
https://samford.qualtrics.com/jfe/form/SV_9mkEUsaJI9LPRzw
https://samford.qualtrics.com/jfe/form/SV_9mkEUsaJI9LPRzw
https://samford.qualtrics.com/jfe/form/SV_9mkEUsaJI9LPRzw
https://samford.qualtrics.com/jfe/form/SV_3pxFkGY2ZaeRNl4
https://samford.qualtrics.com/jfe/form/SV_3pxFkGY2ZaeRNl4
https://samford.qualtrics.com/jfe/form/SV_3pxFkGY2ZaeRNl4
https://samford.qualtrics.com/jfe/form/SV_3pxFkGY2ZaeRNl4
https://samford.qualtrics.com/jfe/form/SV_3pxFkGY2ZaeRNl4
https://samford.qualtrics.com/jfe/form/SV_bxVPxuWDucrDBau
https://samford.qualtrics.com/jfe/form/SV_bxVPxuWDucrDBau
https://samford.qualtrics.com/jfe/form/SV_bxVPxuWDucrDBau
https://samford.qualtrics.com/jfe/form/SV_bxVPxuWDucrDBau
https://samford.qualtrics.com/jfe/form/SV_bxVPxuWDucrDBau
https://samford.qualtrics.com/jfe/form/SV_0laaweCjRxQtDHU
https://samford.qualtrics.com/jfe/form/SV_0laaweCjRxQtDHU
https://samford.qualtrics.com/jfe/form/SV_0laaweCjRxQtDHU
https://samford.qualtrics.com/jfe/form/SV_0laaweCjRxQtDHU
https://samford.qualtrics.com/jfe/form/SV_0laaweCjRxQtDHU
https://samford.qualtrics.com/jfe/form/SV_0laaweCjRxQtDHU
https://samford.qualtrics.com/jfe/form/SV_0laaweCjRxQtDHU
https://samford.qualtrics.com/jfe/form/SV_0laaweCjRxQtDHU
https://samford.qualtrics.com/jfe/form/SV_0laaweCjRxQtDHU


 
 

O B S O E  Q A S  2 2  
 

Mock Parent 
Conference 
Rating Scale 
 

The purpose of this survey is to 
collect information regarding 
candidates’ preparation for family 
engagement during parent teacher 
conferences.  

P-12 
partners 
serving as 
“mock 
parents”  

Every Spring  All initial  
Programs 
  

Standards 
alignment: 
CAEP 1.1; 
1.4; 3.3 
 

Created and 
piloted 
spring 2023 

Course faculty 

Standard 2 
Clinical Practice and Clinical Educators 

Name of 
survey 

 Purpose of the survey or form Who 
completes 
the survey 
or form?/  

Couse/semester 
when 
administered 

Program Standards 
alignment 

History of 
the 
Instrument 
Date of 
implementa
tion, tech 
studies 
and/or 
revisions 
were 
completed 

Person responsible for 
distributing 

Samford 
Partnership 
Involvement 
Form  
(Google 
Platform) 

The purpose of this form is 
collecting needs from partners and 
to solicit teacher volunteers for 
class presentations, teaching lab 
demonstrations, etc.   

Partnership 
teachers, 
administrat
ors and 
staff 

Every Fall and 
Spring 

SEED & 
ESEC 
initial  

Standards 
alignment: 
CAEP 2.1; 
2.2; RA 2.1; 
2.2 
 

Created and 
implemente
d in fall 
2022 

Link will be placed in the 
Clinical Educator 
(Partnership) External 
Canvas Resources 

Leadership 
Team 
Application 
and Clinical 
Application 
 

The purpose of this form is for 
initial candidates to apply to be 
part of the leadership team.  
The second form is for all initial 
candidates prior to internship 

Initial 
candidates 

Fall & Spring Initial Standards 
alignment: 
CAEP 2.3; 
3.3 
 

Created in 
2019 

Clinical Coordinator and 
Block Faculty 

Field 
Placement 
Evaluation 
 Level I  
Level II 
 
(Google 
Platform) 

The purpose of these forms is to 
record candidate field placement 
evaluation 

Initial 
candidates  

Fall & spring 
across all 
programs 

All initial 
programs 

Standards 
alignment: 
CAEP:2.1; 
2.2; 2.3; 
3.2; 3.3 
 

Created and 
implemente
d via online 
form fall 
2024- prior 
to fall 2024 
form was on 
paper- 
migrated to 
online 
platform.  

Link is on the matrix 

Partnership 
Collaboratio
n Form 
 
Google 

The purpose of this form is to 
record evidence of collaboration 
with P-12 partners. This form 
should be completed after each 
partner planning meeting.  

Faculty After each 
partnership 
planning meeting 

All  
programs 

Standards 
alignment: 
CAEP 
Standards 
alignment: 
2.1; 2.2; RA 
2.1; 2.2 
 

Created and 
implemente
d Spring, 
2023 

Faculty will each have 
access to the link. 
Faculty will attach 
agendas to the form. 
New in 2025- questions 
were added to the form 
as an annual review of 
the partnership and to 
set goals for the 
upcoming year.  

Partnership 
Effectivenes
s survey  
Standards 
alignment:  
 

The purpose of this survey is to 
determine areas of strengths and 
growth along with alignment with 
purpose and goals.  

IHE Faculty 
and Staff 
Partner 
School 
Faculty and 
staff 
Administrat
ion 
Candidates 

At the end of fall 
semester 

SEED & 
ESEC/ELE
M Initial 
programs 

CAEP 2.1; 
2.2; 3.3 

Created and 
piloted fall 
2022 

Administered through 
department  

Diversity & 
Technology 
Audit 
 

 The purpose of this survey is to 
determine the ways candidates are 
engaging with technology and 
diverse learners as well as their 
level of confidence. Candidates will 
complete this audit to also 
determine student needs and 
diversity to ensure that 
placements provide a broad range 
of experiences. 

 Initial 
candidates 

 After each field 
placement  
ESEC/ELEM 
EDUC 200 
EDUC 202 
EDUC 300 
EDUC 321 
EDUC 421 
EDUC 322 
 
SEED 

All initial 
programs 

Standards 
alignment: 
CAEP 2.1; 
2.2; 2.3; 
3.3 
 

Created and 
implemente
d in fall 
2021 
migrated to 
Qualtrics in 
spring 2023 
and 
changed 
names- 
questions 

Course faculty will 
ensure ALL candidates 
complete each semester 
(Links placed in 
appropriate Canvas 
Course) 

https://samford.qualtrics.com/jfe/form/SV_1GDZqgmK5z74KdU
https://samford.qualtrics.com/jfe/form/SV_1GDZqgmK5z74KdU
https://samford.qualtrics.com/jfe/form/SV_1GDZqgmK5z74KdU
https://docs.google.com/forms/d/e/1FAIpQLSf_DUbNTiHQJbhc_AiQU0ls61yeJH-k0RUY7g64hoh1sluPag/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSf_DUbNTiHQJbhc_AiQU0ls61yeJH-k0RUY7g64hoh1sluPag/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSf_DUbNTiHQJbhc_AiQU0ls61yeJH-k0RUY7g64hoh1sluPag/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSf_DUbNTiHQJbhc_AiQU0ls61yeJH-k0RUY7g64hoh1sluPag/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfV-yI9XNTILOtStRKGRnpYFhHXSCKoWHEsYnjD8yBfG_hhyw/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfV-yI9XNTILOtStRKGRnpYFhHXSCKoWHEsYnjD8yBfG_hhyw/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfV-yI9XNTILOtStRKGRnpYFhHXSCKoWHEsYnjD8yBfG_hhyw/viewform?usp=sf_link
file:///C:/Users/aehoaglu/Downloads/Clinical%20Application
file:///C:/Users/aehoaglu/Downloads/Clinical%20Application
https://docs.google.com/forms/d/e/1FAIpQLSft1Cv7dmLQ9Fa5n853M0i7sYsjkqkBdNaRlkqaRKZr-SUfTQ/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSfHD_D0Z06azoF8Ixk5o1CF92Ynofi-PjF1-BJu1p_wQD1yXA/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSd6aSQ7znt98DSqFG0yp_O_1YxgGpHI7dNQNkXetAXLkXYrVg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSd6aSQ7znt98DSqFG0yp_O_1YxgGpHI7dNQNkXetAXLkXYrVg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSd6aSQ7znt98DSqFG0yp_O_1YxgGpHI7dNQNkXetAXLkXYrVg/viewform?usp=sf_link
https://samford.qualtrics.com/jfe/form/SV_9Sx5z49QkHe2SFg
https://samford.qualtrics.com/jfe/form/SV_9Sx5z49QkHe2SFg
https://samford.qualtrics.com/jfe/form/SV_9Sx5z49QkHe2SFg
https://samford.qualtrics.com/jfe/form/SV_8d0tkq0nqIbN7eu
https://samford.qualtrics.com/jfe/form/SV_8d0tkq0nqIbN7eu
https://samford.qualtrics.com/jfe/form/SV_8d0tkq0nqIbN7eu
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EDUC 200 
EDUC 202 
 
EDUC 520 
EDUC  
EDUC  
 
 
 

updated in 
spring 2023 

Mentor 
Teacher of 
the Year 
Nomination 
 
(Google 
platform) 

The purpose of this form is for 
candidates to nominate a mentor 
teacher of the year. The winner is 
announced during the Lamp of 
Learning ceremony each fall.  

Candidates Every Fall and 
Spring during 
internship 

All initial 
programs 

Standards 
alignment: 
CAEP 2.1; 
2.2 
 

Created and 
implemente
d in spring 
2022 

Call for nominations is in 
the internship course 
for all initial candidates. 
Internship faculty will 
ensure that the 
candidates receive the 
nomination form.  

CT 
Qualification 
form (Old) 
Archived 
 
 
(Google 
platform) 

The purpose of this form was to 
collect CT qualifications. This old 
form has been updated to include 
CT perceptions and feedback.   
 

CTs Every Fall and 
Spring 

  Created and 
implemente
d in spring 
2021 

 

Cooperating 
Teachers 
Qualification
s and 
perception 
of serving as 
CT Updates 
in Qualtrics 
 

The purpose of this survey is to 
determine CTs’ (who are serving 
during internship) qualifications 
and collect their feedback on the 
placement process, forms, 
assignments, CANVAS clinical 
educator training materials, etc.  
The data collected from these 
survey responses is used to inform 
future placements, changes and 
updates to resources, etc. 

Internship 
CTS 

Every Fall and 
Spring during the 
internship 
semester 

All initial 
programs 

Standards 
alignment: 
CAEP 2.2; 
2.3; 3.3 
 

Created and 
implemente
d in spring 
2021 
migrated to 
Qualtrics 
and 
updated in 
spring 2023 

Clinical Coordinator and 
Data Manager will 
distribute the form (at 
end of internship 
placement 1 and at the 
end of internship 
placement 2) 

Supervisor – 
Survey of CT 
Placement I 
& II 
 

The purpose of this survey is to 
determine internship supervisors’ 
perception of CT and placements 
and collect their feedback on the 
placement process, forms, 
assignments, CANVAS clinical 
educator training materials, etc.  
The data collected from these 
survey responses is used to inform 
future placements, changes in 
resources, etc.  

Internship 
Supervisors 

Every Fall and 
spring during the 
internship 
semester 
 

All initial 
programs 

Standards 
alignment: 
CAEP 2.1; 
2.2; 2.3 
 

Created and 
implemente
d in spring 
2019 
updated 
spring 2022 
moved from 
Taskstream 
to Qualtrics 
 

Clinical Coordinator and 
Data manager will 
distribute the form at 
the end of internship to 
supervisors.  

Interns – 
Survey of 
Supervisor 
and CT 
 

The purpose of this survey is to 
determine Interns’ perception of 
their supervisor and CT during 
internship. The data collected from 
these survey responses is used to 
inform future placements. 

Interns Every Fall and 
Spring during the 
internship 
semester 
 

All initial 
programs 

Standards 
alignment: 
CAEP 2.2 
 

Created and 
implemente
d in spring 
2019 
updated 
spring 2022 
moved from 
Taskstream 
to Qualtrics- 
then moved 
to Canvas 
 

Link will be placed in the 
Canvas course by 
professor of record for 
the internship 

Standard 3 
Tracking & Monitoring 

Name of 
survey 

 Purpose of the survey or form Who 
completes 
the survey 
or form?/  

Couse/semester 
when 
administered 

Program Standards 
alignment 

History of 
the 
Instrument 
Date of 
implementa
tion, tech 
studies 
and/or 
revisions 
were 
completed 

Person responsible for 
distributing 

https://docs.google.com/forms/d/e/1FAIpQLScCDOhlIiFH31jQ4ZFBDSJLvY2Iqkozx7RurpIIRf1E7U9QyA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScCDOhlIiFH31jQ4ZFBDSJLvY2Iqkozx7RurpIIRf1E7U9QyA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScCDOhlIiFH31jQ4ZFBDSJLvY2Iqkozx7RurpIIRf1E7U9QyA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScCDOhlIiFH31jQ4ZFBDSJLvY2Iqkozx7RurpIIRf1E7U9QyA/viewform?usp=sf_link
https://docs.google.com/forms/d/121oGY-5qfWWU_RteAqY60hYZ4-eWrOixUNX4EwfWnBY/edit
https://docs.google.com/forms/d/121oGY-5qfWWU_RteAqY60hYZ4-eWrOixUNX4EwfWnBY/edit
https://docs.google.com/forms/d/121oGY-5qfWWU_RteAqY60hYZ4-eWrOixUNX4EwfWnBY/edit
https://samford.qualtrics.com/jfe/form/SV_8eKuN7Zr5z0g7FI
https://samford.qualtrics.com/jfe/form/SV_8eKuN7Zr5z0g7FI
https://samford.qualtrics.com/jfe/form/SV_8eKuN7Zr5z0g7FI
https://samford.qualtrics.com/jfe/form/SV_8eKuN7Zr5z0g7FI
https://samford.qualtrics.com/jfe/form/SV_6sqDBJMwQjvkLCS
https://samford.qualtrics.com/jfe/form/SV_6sqDBJMwQjvkLCS
https://samford.qualtrics.com/jfe/form/SV_6sqDBJMwQjvkLCS
https://samford.qualtrics.com/jfe/form/SV_6sqDBJMwQjvkLCS
https://samford.qualtrics.com/jfe/form/SV_6JdCHv2HSxZh8IC
https://samford.qualtrics.com/jfe/form/SV_6JdCHv2HSxZh8IC
https://samford.qualtrics.com/jfe/form/SV_6JdCHv2HSxZh8IC
https://samford.qualtrics.com/jfe/form/SV_6JdCHv2HSxZh8IC
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Change of 
Major 
Survey 
 

The purpose of this survey is to 
determine why candidates change 
their majors out of EDUC. This 
information will help faculty make 
changes and provide support.  

Candidates 
who change 
their major  

Available as 
needed each 
semester 
 
Ongoing 

All initial 
programs 

Standards 
alignment: 
CAEP 3.2 
 

Created and 
implemente
d in spring 
2023 

Academic advisor and 
data manager will 
distribute the survey to 
candidates in all initial 
programs who change 
their major.   

Admissions 
Interview 

The purpose of this form is to be 
used during initial candidate 
admission interviews. Candidates 
are rated across a variety of 
criterion. Interviewers are EPP 
faculty and staff. The online form is 
used to capture the interview 
ratings.  

EPP faculty 
& Staff  

Spring 
(undergraduates) 
Ongoing for ALTA 
admissions 

All initial 
programs 

CAEP 3.2 Created in 
Google 
initially and 
then 
migrated to 
Qualtrics in 
2023-2024 

Certification officer 
distributes the survey 
prior to the admissions 
interviews. 

Growth Plan 
Referral 
Form  
INTIAL 
(Google 
Platform) 
 
For NEW 
Referrals 
 

Faculty and staff may complete 
this form to refer a candidate for a 
growth plan. The purpose of the 
growth plan is to provide support 
for at-risk candidates to 
successfully progress in the 
program. 
"At-risk" is defined as any 
candidate who is not making 
adequate progress in meeting the 
gateways determined by the 
Department. 

Faculty, 
CTs, staff 

Available as 
needed 
 
Ongoing 

All initial 
programs 

Standards 
alignment: 
CAEP 3.2 
 

Created and 
implemente
d in fall 
2021 

Teacher Education 
Department Chair and 
Administrative Assistant 
will distribute the form 
via email each semester 
to faculty prior to each 
A-TEAM meeting for 
new candidate referrals. 
This will occur prior to 
the A-Team meeting.  

Growth Plan 
Update 
Form 
(Google)  
INITIAL  
(After initial 
referral to 
update 
faculty and 
determine if 
the plan 
needs to be 
continued) 
(Google 
Platform) 

The Growth Plan support team will 
complete this form once a 
semester to provide updates on 
the candidate's progress towards 
goals. Please obtain information 
from the candidates' professors to 
determine areas that are no longer 
an issue as well as areas of growth 
that still persist. 

Faculty, 
CTs, Staff 

Beginning of each 
semester 
 
Ongoing 

All initial 
programs 

Standards 
alignment: 
CAEP 3.2 
 

Created and 
implemente
d in  fall 
2021 

Teacher Education 
Department Chair and 
Administrative Assistant 
will distribute the form 
via email at the 
beginning of each 
semester to faculty for 
existing candidate 
growth plans. This will 
occur prior to the A-
Team meeting. The A-
Team will determine 
based on this 
information if the 
candidate needs to 
continue on the Growth 
Plan.  
 

ADVANCED 
Growth Plan 
Referral 
Form 
(Google 
Platform) 

Faculty and staff may complete 
this form to refer a candidate for a 
growth plan. The purpose of the 
growth plan is to provide support 
for at-risk candidates to 
successfully progress in the 
program. 
"At-risk" is defined as any 
candidate who is not making 
adequate progress in meeting the 
gateways determined by the 
Department. 
 

Faculty, 
mentors 
staff 

Available as 
needed 
 
Ongoing 

All 
advanced 
Programs 
 

Standards 
alignment: 
CAEP RA 
3.2; 3.3 
 

Created and 
implemente
d in summer 
2023 

Educational Leadership 
Department Chair or 
Administrative Assistant 
will distribute the form 
via email twice each 
semester to faculty to 
collect information for 
“at risk” candidates.  

Undergradu
ate 
Candidate 
Admission 
Interview 
Form/ Rating  
Undergradu
ate – OLD  
(Google 
Platform) 

The purpose of this form is to rate 
undergraduate candidates’ 
interviews at admission. 
 
Archived 
 

Faculty and 
Staff 

Spring 
 
Admission 

Undergra
duate 
initial 
programs 

CAEP 
Standard 3 

Created and 
implemente
d in spring 
2020 
updated 
2023 
 

Certification officer, 
data manager and 
advisor will distribute 
the form to faculty and 
staff prior to the 
interview days.  

Inititial 
Candidate 
Admission 
Interview 
Form 

The purpose of this form is to rate 
initial  candidates’ interviews at 
admission. 

Faculty and 
Staff 

Spring 
 
Admission 

Initial 
programs 

Standards 
alignment: 
CAEP 3.2 
 

Created and 
implemente
d in spring 
2020 

Certification 
officer/data manager 
and advisor will 
distribute the form to 

https://samford.qualtrics.com/jfe/form/SV_3DcHTtKhKYqNxxs
https://samford.qualtrics.com/jfe/form/SV_3DcHTtKhKYqNxxs
https://samford.qualtrics.com/jfe/form/SV_3DcHTtKhKYqNxxs
https://samford.qualtrics.com/jfe/form/SV_3Owq0gmL0Mia5ZY
https://samford.qualtrics.com/jfe/form/SV_3Owq0gmL0Mia5ZY
https://docs.google.com/forms/d/e/1FAIpQLSczEi2yKIJ0C8F5KJ_RRIfatFmmJsGVtVnUkPA1HjTaj-YxUg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSczEi2yKIJ0C8F5KJ_RRIfatFmmJsGVtVnUkPA1HjTaj-YxUg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSczEi2yKIJ0C8F5KJ_RRIfatFmmJsGVtVnUkPA1HjTaj-YxUg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfWOhcP5rp9OBh9qb3vmie3533IxK2YeHe4vtFi-PoFNVrwZA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfWOhcP5rp9OBh9qb3vmie3533IxK2YeHe4vtFi-PoFNVrwZA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfWOhcP5rp9OBh9qb3vmie3533IxK2YeHe4vtFi-PoFNVrwZA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfWOhcP5rp9OBh9qb3vmie3533IxK2YeHe4vtFi-PoFNVrwZA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfPbU28zClKTFwvjAAe-42fL0IxaTaAQ8xPD9Yri53l9A7FZA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfPbU28zClKTFwvjAAe-42fL0IxaTaAQ8xPD9Yri53l9A7FZA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfPbU28zClKTFwvjAAe-42fL0IxaTaAQ8xPD9Yri53l9A7FZA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfPbU28zClKTFwvjAAe-42fL0IxaTaAQ8xPD9Yri53l9A7FZA/viewform?usp=sf_link
https://formfacade.com/public/115249946157842814084/all/form/1FAIpQLScTR1oUKX3cVA2UN82r6sqiVpZftHgN_PerpTZ_iitBIQeqtQ
https://formfacade.com/public/115249946157842814084/all/form/1FAIpQLScTR1oUKX3cVA2UN82r6sqiVpZftHgN_PerpTZ_iitBIQeqtQ
https://formfacade.com/public/115249946157842814084/all/form/1FAIpQLScTR1oUKX3cVA2UN82r6sqiVpZftHgN_PerpTZ_iitBIQeqtQ
https://formfacade.com/public/115249946157842814084/all/form/1FAIpQLScTR1oUKX3cVA2UN82r6sqiVpZftHgN_PerpTZ_iitBIQeqtQ
https://formfacade.com/public/115249946157842814084/all/form/1FAIpQLScTR1oUKX3cVA2UN82r6sqiVpZftHgN_PerpTZ_iitBIQeqtQ
https://formfacade.com/public/115249946157842814084/all/form/1FAIpQLScTR1oUKX3cVA2UN82r6sqiVpZftHgN_PerpTZ_iitBIQeqtQ
https://samford.qualtrics.com/jfe/form/SV_86M3aI3B3xwEkgS
https://samford.qualtrics.com/jfe/form/SV_86M3aI3B3xwEkgS
https://samford.qualtrics.com/jfe/form/SV_86M3aI3B3xwEkgS
https://samford.qualtrics.com/jfe/form/SV_86M3aI3B3xwEkgS
https://samford.qualtrics.com/jfe/form/SV_86M3aI3B3xwEkgS
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 updated 
2023 
 

faculty and staff prior to 
the interview days.  

Key 
assessment 
Expectations 
Form 
 
(Google 
Platform) 

The purpose of this form is to 
inform candidates of the 
expectations for completing  mid 
point assessments and outline 
steps for improvement. 
ESEC/ELEM use this form prior to 
the final lesson plan at mid-point 
and also with the unit.  

Candidates 
 
 

Fall/   Spring 
semester 
Mid point in the 
program 
 
ESEC/ ELEM EDUC 
321-421 
SEED  EDUC 
ALTA EDUC 

All initial 
Programs 
 

Standards 
alignment: 
CAEP 3.2 
 

Created and 
implemente
d in 2015 
updated fall 
2022 

This form will be in the 
Canvas course for the 
corresponding courses. 
Candidates will 
complete the form to 
acknowledge they 
understand the revision 
and support plan should 
they not meet the 
proficiency mark on the 
midpoint assessments. 
Course faculty will 
ensure candidates 
complete the form. 

Initial 
Candidate 
Mid-
Semester 
Proficiency 
Check in 
 

 The purpose of this survey is to 
determine candidates’ perception 
of their level of proficiency 
regarding planning and instruction 
at mid-point in the program. 
Results from this survey will be 
used to provide candidate support 
as needed. This is a formative 
check in so that faculty can 
respond timely to issues that 
candidates may be experiencing. 
This is real time formative 
feedback to determine what 
supports candidates need and how 
faculty can best support them.  

 Candidates Fall semester 
Mid point in the 
program 
 
ELEM/ESECEDUC 
321 
 
ALTA EDUC 
 
SEED EDUC 
 

All initial 
Programs 
 

Standards 
alignment: 
CAEP 3.2 
 

Created and 
implemente
d in fall 
2022 

This survey will be in the 
corresponding course 
and course faculty will 
distribute and use the 
feedback for their own 
courses. .  

Disposition 
Self 
Assessment 
Survey Initial 
Programs 
 

The purpose of this survey is for 
candidates to determine their 
strengths and areas for growth in 
terms of developing their 
dispositions.  

Candidates  January each year 
Mid-point in the 
program  
 
ELEM/ESECEDUC 
421 
 
ALTA EDUC 
 
SEED EDUC 
 

All initial 
Programs 
 

Standards 
alignment: 
CAEP 3.3 
 

Created and 
implemente
d in summer 
2022 and 
fall 2023 

Candidates will 
complete this survey to 
determine the areas for 
growth and their 
strengths. They will use 
the results to create 
their own Professional 
Growth Plan. 
Candidates will meet 
with faculty mentors to 
share their plan.  

Advanced 
Programs 
Assessment 
of Candidate 
Dispositions 
-Candidate 
Self-
Assessment 
 

The purpose of this survey is for 
candidates in advanced programs 
to assess their own dispositions 
and identify areas for growth.  

Advanced 
Candidates 

MSE and Ed.S  
 
Course?  

All 
advanced 
Programs 
 

Standards 
alignment: 
CAEP RA 
3.3 
 

Created and 
implemente
d in fall 
2022 

Course faculty will 
distribute the self 
assessment. Links will 
be placed in Canvas. 

Post Grad 
Contact 
Information 
& Exit 
Survey 
INITIAL and 
ADVANCED 
ALL 
PROGRAMS 
 

The purpose of this survey is to 
determine graduate satisfaction of 
their preparation- all programs. 
(End of program and at licensure)  

All 
graduates 

Administered 
prior to 
graduation  

All 
Programs 
 

Standards 
alignment: 
CAEP 3.3; 
5.1; 5.4 RA 
3.3 5.1; 5.4 
 

Created and 
implemente
d in spring 
2020 
updated 
spring 2023 
 

Data manager will work 
with internship faculty 
and program admins to 
distribute the survey to 
all graduates in both 
initial and advanced 
programs.  

Standard 4 
Completer Effectiveness, Impact and Satisfaction 
Employer Perception of Impact and Satisfaction 

Name of 
survey 

 Purpose of the survey or form Who 
completes 
the survey 
or form?/  

Couse/semester 
when 
administered 

Program Standards 
alignment 

History of 
the 
Instrument 
Date of 
implementa
tion, tech 

Person responsible for 
distributing 

https://docs.google.com/forms/d/e/1FAIpQLScjGEIBCkY1SBwzICIKXPGfl4zh1h4bX-1LbxxpYZJsj9uNVg/viewform
https://docs.google.com/forms/d/e/1FAIpQLScjGEIBCkY1SBwzICIKXPGfl4zh1h4bX-1LbxxpYZJsj9uNVg/viewform
https://docs.google.com/forms/d/e/1FAIpQLScjGEIBCkY1SBwzICIKXPGfl4zh1h4bX-1LbxxpYZJsj9uNVg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScjGEIBCkY1SBwzICIKXPGfl4zh1h4bX-1LbxxpYZJsj9uNVg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScjGEIBCkY1SBwzICIKXPGfl4zh1h4bX-1LbxxpYZJsj9uNVg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSc_uqFQ1lhMt3FfdkYDiroo7D0PLZxQ1ef_7O2hzVQBWN2bSQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSc_uqFQ1lhMt3FfdkYDiroo7D0PLZxQ1ef_7O2hzVQBWN2bSQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSc_uqFQ1lhMt3FfdkYDiroo7D0PLZxQ1ef_7O2hzVQBWN2bSQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSc_uqFQ1lhMt3FfdkYDiroo7D0PLZxQ1ef_7O2hzVQBWN2bSQ/viewform?usp=sf_link
https://samford.qualtrics.com/jfe/form/SV_24y1ajLIObDUOQ6
https://samford.qualtrics.com/jfe/form/SV_24y1ajLIObDUOQ6
https://samford.qualtrics.com/jfe/form/SV_24y1ajLIObDUOQ6
https://samford.qualtrics.com/jfe/form/SV_24y1ajLIObDUOQ6
https://samford.qualtrics.com/jfe/form/SV_eCMQoISdVDjkQgm
https://samford.qualtrics.com/jfe/form/SV_eCMQoISdVDjkQgm
https://samford.qualtrics.com/jfe/form/SV_eCMQoISdVDjkQgm
https://samford.qualtrics.com/jfe/form/SV_eCMQoISdVDjkQgm
https://samford.qualtrics.com/jfe/form/SV_eCMQoISdVDjkQgm
https://samford.qualtrics.com/jfe/form/SV_eCMQoISdVDjkQgm
https://samford.qualtrics.com/jfe/form/SV_eCMQoISdVDjkQgm
https://samford.qualtrics.com/jfe/form/SV_eCMQoISdVDjkQgm
https://samford.qualtrics.com/jfe/form/SV_7P76qn1WcwP6hfM
https://samford.qualtrics.com/jfe/form/SV_7P76qn1WcwP6hfM
https://samford.qualtrics.com/jfe/form/SV_7P76qn1WcwP6hfM
https://samford.qualtrics.com/jfe/form/SV_7P76qn1WcwP6hfM
https://samford.qualtrics.com/jfe/form/SV_7P76qn1WcwP6hfM
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studies 
and/or 
revisions 
were 
completed 

Samford 
Teacher 
Education 
Employer 
Satisfaction 
Survey 
 

The purpose of this survey is to 
determine employer satisfaction 
for initial completers.  

Employers 
of initial 
candidates- 
all initial 
candidates 
1-3 years 
post 
graduation  

Spring semester All initial 
Programs 
 

Standards 
alignment: 
CAEP 4.1; 
4.2; 5.1; 
5.4 
 

Created and 
implemente
d in spring 
2023 

Data manager will 
review the list of 
principals and assistant 
principals from schools 
where initial candidates 
from 1-3 years post-
graduation are working. 
Link sent to all of those 
employers each spring. 

Employment
/Graduate 
School 
update 
Information 
 

The purpose of this survey is to 
collect employment and graduate 
school information for soon to be 
completers in initial programs. 

Candidates 
at 
graduation 

Spring and  Fall 
semester 

All 
Programs 
 

Standards 
alignment: 
CAEP 4.1; 
4.2 
 
 

Created and 
implemente
d in spring 
2023 

Data manager will work 
with department chairs, 
program faculty, 
department admins to 
distribute the survey to 
collect employment 
data.  

Advanced 
Programs 
Employer 
Survey MSE 
 
 
Advanced 
Employer 
Survey (easy 
form) 

The purpose of this survey is to 
determine employer satisfaction 
for advanced MSE programs. 
 

Employers 
of 
advanced 
completers 

Spring semester All 
advanced 
Programs 
 

Standards 
alignment: 
CAEP RA 
4.1; 4.2; 
5.1; 5.4 
 
 

Created and 
implemente
d in 2021 
Updated in 
2022 

Data manager will work 
with program faculty, 
department chairs  to 
distribute the survey to 
employers of advanced 
candidates 1-3 post 
graduation.  

Advance 
Programs 
Employer 
Survey EDS 
 
 
Advanced 
Employer 
Survey (easy 
form) 
 
 

The purpose of this survey is to 
determine employer satisfaction 
for advanced Ed.S programs. 
 

Employers 
of 
advanced 
completers 

Spring semester  All 
advanced 
Programs 
 

Standards 
alignment: 
CAEP RA 
4.1; 4.2; 
5.1; 5.4 
 
 

Created and 
implemente
d in 2021 
Updated in 
2022 
 

Program faculty, 
department chairs  to 
distribute the survey to 
employers of advanced 
candidates 1-3 post 
graduation.  

Advance 
Programs 
Completer 
Survey 
1 
 

The purpose of this survey is to 
determine completer satisfaction 
for advanced programs.  

Advanced 
Completers 

Spring Semester All 
advanced 
Programs 
 

Standards 
alignment: 
CAEP RA 
4.1; 4.2; 5. 
 

Created and 
implemente
d in 2021 
Updated in 
2022 
 

 Program faculty, 
department chairs  to 
distribute the survey to 
advanced candidates 1-
3 post graduation. 
 
Dean will distribute 
during CLAS conference 
Administrative assistant 
will send to completers  
 

First Year 
Teacher 
Study – 
Survey I 
(Beginning 
of the first 
year) 
 

The purpose of this survey is to 
determine completer impact, 
effectiveness and satisfaction 
during their first year teaching. 
Completers will receive 3 surveys 
during the first year: beginning, 
mid point and end of the year. 
 

Initial 
completers 

Fall Semester 
 
September 15 

All initial  
Programs 
 

Standards 
alignment: 
CAEP 4.1; 
4.2; 5.1 
 
 

Created and 
implemente
d in summer 
2022 

Data manager and 
assistant dean will 
distribute the survey to 
all initial completers 
during the first year of 
teaching.  

First Year 
Teacher 
Study – 
Survey II 
 
(Mid-point 
of first year) 
 
 

The purpose of this survey is to 
determine completer impact, 
effectiveness and satisfaction 
during their first year teaching. 
Completers will receive 3 surveys 
during the first year: beginning, 
mid point and end of the year. 
 

Initial 
completers 

Beginning of 
Spring  Semester 
 
January 15 

All initial  
Programs 
 

Standards 
alignment: 
CAEP 4.1; 
4.2; 5.1; 
5.4 
 
 

Created and 
implemente
d in summer 
2022 

Data manager and 
assistant dean will 
distribute the survey to 
all initial completers 
during the first year of 
teaching.  

https://samford.qualtrics.com/jfe/form/SV_9WQFC6iPvDiFo6W
https://samford.qualtrics.com/jfe/form/SV_9WQFC6iPvDiFo6W
https://samford.qualtrics.com/jfe/form/SV_9WQFC6iPvDiFo6W
https://samford.qualtrics.com/jfe/form/SV_9WQFC6iPvDiFo6W
https://samford.qualtrics.com/jfe/form/SV_9WQFC6iPvDiFo6W
https://samford.qualtrics.com/jfe/form/SV_9WQFC6iPvDiFo6W
https://samford.qualtrics.com/jfe/form/SV_74B78PWxwc8da8m
https://samford.qualtrics.com/jfe/form/SV_74B78PWxwc8da8m
https://samford.qualtrics.com/jfe/form/SV_74B78PWxwc8da8m
https://samford.qualtrics.com/jfe/form/SV_74B78PWxwc8da8m
https://samford.qualtrics.com/jfe/form/SV_74B78PWxwc8da8m
https://samford.qualtrics.com/jfe/form/SV_bw1croa4RTUvgVM
https://samford.qualtrics.com/jfe/form/SV_bw1croa4RTUvgVM
https://samford.qualtrics.com/jfe/form/SV_bw1croa4RTUvgVM
https://samford.qualtrics.com/jfe/form/SV_bw1croa4RTUvgVM
https://docs.google.com/forms/d/e/1FAIpQLSeKW80uMWw4txb3or3w77pB0juO9_uyflYTYK9tWdOGtW7gEA/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeKW80uMWw4txb3or3w77pB0juO9_uyflYTYK9tWdOGtW7gEA/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeKW80uMWw4txb3or3w77pB0juO9_uyflYTYK9tWdOGtW7gEA/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeKW80uMWw4txb3or3w77pB0juO9_uyflYTYK9tWdOGtW7gEA/viewform?usp=sharing
https://samford.qualtrics.com/jfe/form/SV_0AkTTVbFKvhaTyK
https://samford.qualtrics.com/jfe/form/SV_0AkTTVbFKvhaTyK
https://samford.qualtrics.com/jfe/form/SV_0AkTTVbFKvhaTyK
https://samford.qualtrics.com/jfe/form/SV_0AkTTVbFKvhaTyK
https://docs.google.com/forms/d/e/1FAIpQLSeKW80uMWw4txb3or3w77pB0juO9_uyflYTYK9tWdOGtW7gEA/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeKW80uMWw4txb3or3w77pB0juO9_uyflYTYK9tWdOGtW7gEA/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeKW80uMWw4txb3or3w77pB0juO9_uyflYTYK9tWdOGtW7gEA/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeKW80uMWw4txb3or3w77pB0juO9_uyflYTYK9tWdOGtW7gEA/viewform?usp=sharing
https://samford.qualtrics.com/jfe/form/SV_0OgUzGzY9N9AbL8
https://samford.qualtrics.com/jfe/form/SV_0OgUzGzY9N9AbL8
https://samford.qualtrics.com/jfe/form/SV_0OgUzGzY9N9AbL8
https://samford.qualtrics.com/jfe/form/SV_0OgUzGzY9N9AbL8
https://samford.qualtrics.com/jfe/form/SV_9MPMY1NpSdvBOCi
https://samford.qualtrics.com/jfe/form/SV_9MPMY1NpSdvBOCi
https://samford.qualtrics.com/jfe/form/SV_9MPMY1NpSdvBOCi
https://samford.qualtrics.com/jfe/form/SV_9MPMY1NpSdvBOCi
https://samford.qualtrics.com/jfe/form/SV_dj7UDv0OvVduKZE
https://samford.qualtrics.com/jfe/form/SV_dj7UDv0OvVduKZE
https://samford.qualtrics.com/jfe/form/SV_dj7UDv0OvVduKZE
https://samford.qualtrics.com/jfe/form/SV_dj7UDv0OvVduKZE
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First Year 
Teacher 
Study – 
Survey III 
 
(End of first 
Year) 
 

The purpose of this survey is to 
determine completer impact, 
effectiveness and satisfaction 
during their first year teaching. 
Completers will receive 3 surveys 
during the first year: beginning, 
mid point and end of the year.  

Initial 
completers 

End of Spring  
Semester 
 
May 15 

All initial 
Programs 
 

Standards 
alignment: 
CAEP 4.1; 
4.2; 5.1; 
5.4 
 
 

Created and 
implemente
d in summer 
2022 

Data manager and 
assistant dean will 
distribute the survey to 
all initial completers 
during the first year of 
teaching.  

Administrato
rs – Second 
Year Teacher 
Case Study 
 

The purpose of this survey is for 
case study participants to collect 
input from their administrator on 
their performance.  

Employers 
of initial 
completers 
who are in 
the case 
study 

Spring  semester  All initial 
Programs 
 

Standards 
alignment: 
CAEP 4.1; 
4.2; 5.1; 
5.4 
 
 

Created and 
implemente
d in fall 
2022 

Data manager and 
assistant dean will 
distribute the form to 
employers of initial 
completers during the 
second year of teaching. 
 

Advanced 
Case Study 
Professional 
Learning 
 
Advanced 
Case Study 
Colleague 
Supervisor 
Review 
 
 

The purpose of these forms is to 
collect information from advanced 
completer case study participants. 
Case study participants submit a 
variety of artifacts and this form is 
a way to collect some of the 
required pieces. 
 

Completers 
participatin
g in the 
advanced 
case study 
All 
advanced 
completers 
2 years out 
(MSE & 
Ed.S IL)  will 
be asked to 
join the 
case study 
 

Fall/Spring 

semester-  

 

 

All 
advanced 
Programs 
 

Standards 
alignment: 
CAEP RA 
4.1; 4.2; 
5.1; 5.4 
 
 

Created and 
piloted 
summer 
2024 
Implemente
d for the 
first time 
fall 2025 
 

Data manager and 
assistant dean will 
distribute the form to 
initial completers during 
the second year of 
teaching and are 
participating in the case 
study 
 
A stipend is provided to 
those completing the 
surveys. 
 

Samford 
Second Year 
Case Study 
Collection 
Form  
Case study 
forms are in  
(Google 
Platform) 
Parent 
Survey 
Student 
Survey 6-12 
Student 
Survey 
Primary 
Student 
Survey 
Elementary 
Teacher 
Effectivenes
s Survey 
Student 
Behavior 
Survey 
Literacy and 
Math survey 
Self 
Observation 
External 
Observation 
Impact on 
Learning 
 
 
 
 
 
 

The purpose of these forms is to 
collect information from second 
year case study participants. Case 
study participants submit a variety 
of artifacts and this form is a way 
to collect some of the required 
pieces.  

Completers 
participatin
g in the 
second year 
case study 
All second 
year 
completers 
will be 
asked to 
join the 
case study 

Fall semester-  

 

 

All initial 
Programs 
 

Standards 
alignment: 
CAEP 4.1; 
4.2; 5.1; 
5.4 
 
 

Created and 
implemente
d in fall 
2022 

Data manager and 
assistant dean will 
distribute the form to 
initial completers during 
the second year of 
teaching and are 
participating in the case 
study 
 
A stipend is provided to 
those completing the 
surveys.  
 
The surveys were 
piloted in 2022 and 
implemented in 2023. 

Teacher 
Perception 
in Teaching 

This survey is to assess completers 
of initial programs who currently 
teach—or have taught—in Title I 

Completers As needed Initial 
Programs 

CAEP 
Standard 
4.1 

This survey 
was created 
as a follow-

Data manager  

https://samford.qualtrics.com/jfe/form/SV_9YMxkl0GuctoFmu
https://samford.qualtrics.com/jfe/form/SV_9YMxkl0GuctoFmu
https://samford.qualtrics.com/jfe/form/SV_9YMxkl0GuctoFmu
https://samford.qualtrics.com/jfe/form/SV_9YMxkl0GuctoFmu
https://samford.qualtrics.com/jfe/form/SV_eLqKECthPi6gpF4
https://samford.qualtrics.com/jfe/form/SV_eLqKECthPi6gpF4
https://samford.qualtrics.com/jfe/form/SV_eLqKECthPi6gpF4
https://samford.qualtrics.com/jfe/form/SV_eLqKECthPi6gpF4
https://docs.google.com/forms/d/e/1FAIpQLSc4eFPr_F_zB19PImIRQsHCcK2g_Yk36_vFjznyz9nGMnx7Jg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSc4eFPr_F_zB19PImIRQsHCcK2g_Yk36_vFjznyz9nGMnx7Jg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSc4eFPr_F_zB19PImIRQsHCcK2g_Yk36_vFjznyz9nGMnx7Jg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSc4eFPr_F_zB19PImIRQsHCcK2g_Yk36_vFjznyz9nGMnx7Jg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSe306NEaUmlJhKu3vpR64ly7qfhqmQVPxtVfaxGuy40QzV-Xg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSe306NEaUmlJhKu3vpR64ly7qfhqmQVPxtVfaxGuy40QzV-Xg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSe306NEaUmlJhKu3vpR64ly7qfhqmQVPxtVfaxGuy40QzV-Xg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSe306NEaUmlJhKu3vpR64ly7qfhqmQVPxtVfaxGuy40QzV-Xg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSe306NEaUmlJhKu3vpR64ly7qfhqmQVPxtVfaxGuy40QzV-Xg/viewform?usp=sharing
https://docs.google.com/forms/d/1wW1fNjX8n6uxTwari0u49drcurQQrkhOE5aQKUpEQ-Y/edit
https://docs.google.com/forms/d/1wW1fNjX8n6uxTwari0u49drcurQQrkhOE5aQKUpEQ-Y/edit
https://docs.google.com/forms/d/1wW1fNjX8n6uxTwari0u49drcurQQrkhOE5aQKUpEQ-Y/edit
https://docs.google.com/forms/d/1wW1fNjX8n6uxTwari0u49drcurQQrkhOE5aQKUpEQ-Y/edit
https://docs.google.com/forms/d/1wW1fNjX8n6uxTwari0u49drcurQQrkhOE5aQKUpEQ-Y/edit
https://docs.google.com/forms/d/e/1FAIpQLSdpQXUaqA_S3MeItMZshNAreR62DyJ4S_82Tfd1t8A2xX6zkg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSdpQXUaqA_S3MeItMZshNAreR62DyJ4S_82Tfd1t8A2xX6zkg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLScwhGfUH95AOsDjMC9I3W25cwzNHVm9wZIDsREbbxWIm1c-vQ/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLScwhGfUH95AOsDjMC9I3W25cwzNHVm9wZIDsREbbxWIm1c-vQ/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeAVLfTnC2DueMVvl9sGXiC5wJv_4vekVb3hvjcKJhsidM9FA/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeAVLfTnC2DueMVvl9sGXiC5wJv_4vekVb3hvjcKJhsidM9FA/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeAVLfTnC2DueMVvl9sGXiC5wJv_4vekVb3hvjcKJhsidM9FA/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSe5FCFyn3LCC_KNcb-T8zy40ap81gBb0Y0ADzokTFJSL6Td7Q/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSe5FCFyn3LCC_KNcb-T8zy40ap81gBb0Y0ADzokTFJSL6Td7Q/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSe5FCFyn3LCC_KNcb-T8zy40ap81gBb0Y0ADzokTFJSL6Td7Q/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeXPQ13LMLOvV_oti4fLgCQR1BLo4AL_u4xfhtIONXYb15gaw/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeXPQ13LMLOvV_oti4fLgCQR1BLo4AL_u4xfhtIONXYb15gaw/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeXPQ13LMLOvV_oti4fLgCQR1BLo4AL_u4xfhtIONXYb15gaw/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSd_kGIpuG02oNY7r1N7jq0_PWjKDKW7FcSwNHUtR4QaTpaz6g/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSd_kGIpuG02oNY7r1N7jq0_PWjKDKW7FcSwNHUtR4QaTpaz6g/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSd_kGIpuG02oNY7r1N7jq0_PWjKDKW7FcSwNHUtR4QaTpaz6g/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSdDNsCCBFX_VHN0QtSaakoDFOhI87AqfyemoEyjRp_repQAcQ/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSdDNsCCBFX_VHN0QtSaakoDFOhI87AqfyemoEyjRp_repQAcQ/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSf7niiMLjuWEIP_kSaivnUiLqN_XZdB347S_riKVIwgEzbOww/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSf7niiMLjuWEIP_kSaivnUiLqN_XZdB347S_riKVIwgEzbOww/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSdRJN7Etal7-AZ9AHDo86DlOVM7DIN_8NpEhUvHVVcoxE68mw/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSdRJN7Etal7-AZ9AHDo86DlOVM7DIN_8NpEhUvHVVcoxE68mw/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLScWRLg-ktGKq3PIXk6kppgPZsGFR0DDOu-ruhUaHpUK95lY8Q/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLScWRLg-ktGKq3PIXk6kppgPZsGFR0DDOu-ruhUaHpUK95lY8Q/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSdT1ck-9h9pdavK9wWw3OURT3jemRGzjX0SuZL6UD0VYcRzAg/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSdT1ck-9h9pdavK9wWw3OURT3jemRGzjX0SuZL6UD0VYcRzAg/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSdT1ck-9h9pdavK9wWw3OURT3jemRGzjX0SuZL6UD0VYcRzAg/viewform?usp=sharing&ouid=115249946157842814084
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in High 
Needs 
Schools 

schools to  improve preparation of 
future teachers for working in 
high-need, low-income schools. 
 

up from a 
previous 
focus group 
related to 
working in 
high needs 
schools. 
 

Mentor/Ad
ministrator 
Perception 
of Samford 
Completers 
working in 
High Needs 
Schools 

This survey assesses perceptions of 
administrators and mentors from 
high needs schools working with 
EPP completers.  

Mentors/ 
administrat
ors  

As needed Initial 
Programs 

CAEP 4.1; 
4.2 

This survey 
was created 
as a follow-
up from a 
previous 
focus group 
related to 
working in 
high needs 
schools.  

Data manager  

Advance 
Programs 
TLA 
Superintend
ent Survey 
 

The purpose of this form is to 
assess employer’s perception of 
ED.S and MSE candidate 
effectiveness.  

Superinten
dents in the 
TLA 
program  
 

Annually June All 
advanced 
Programs 
 

CAEP 
Standards 
alignment: 
CAEP RA 
4.1; 4.2; 
5.1; 5.4 
 
 

This survey 
was created 
tor TLA 
superintend
ent group. 
The survey 
was 
designed to 
be 
administere
d during the 
TLA 
workshop 
and is a 
quick 
impression 
survey of 
advanced 
completers. 

Jane Cobia 

Standard 5  
Quality Assurance 

Name of 
survey 

 Purpose of the survey or form Who 
completes 
the survey 
or form?/  

Couse/semester 
when 
administered 

Program Standards 
alignment 

History of 
the 
Instrument 
Date of 
implementa
tion, tech 
studies 
and/or 
revisions 
were 
completed 

Person responsible for 
distributing 

QAS 
Feedback 
Form  
 
 
(Google 
Platform) 

This form is  used to collect 
feedback from faculty and 
stakeholders on the QAS. Feedback 
is used to make updates to the 
QAS handbook.   

Faculty and 
stakeholder
s 

Every 7 years All 
programs 

Standards 
alignment: 
CAEP 5.1; 
RA 5.1 
 

Created and 
implemente
d in summer 
2022 

Data manager and 
assistant dean will 
distribute form to 
collect feedback on the 
QAS handbook and 
make updates 
accordingly.  

Advanced 
Dispositions 
Calibration 
Training 
(Google 
Platform) 
 

The purpose of this survey is to 
orient scorers and candidates to 
the dispositions assessment and 
increase interrater reliability.  

Mentors, 
faculty & 
Candidates  

Annually All 
advanced 
programs  

CAEP 
Standard 
5.2 
 

Created 
spring 2025 

Advanced faculty  

 Data 
Analysis 
Form (All 
INITIAL & 
ADVANCED 
programs)  
 
 

This form is used each Data Day, 
Committee Teams (Like Diversity & 
Technology Committee) Faculty 
meetings, for Data teams to review 
data from key assessments and 
surveys and provide 
recommendations for 
improvement.  

Faculty and 
Stakeholder
s 

Data Days, 
stakeholder 
meetings, Data 
review team 
meetings 

All 
programs 

CAEP 
Standard 
5.1; 5.4; RA 
5.1; 5.4 
 

Created and 
implemente
d in 2020 
Updated in 
2021 and 
2022 

Data manager and 
assistant dean will 
distribute form to 
collect data analysis and 
recommendations for 
improvement 

https://docs.google.com/forms/d/e/1FAIpQLSdT1ck-9h9pdavK9wWw3OURT3jemRGzjX0SuZL6UD0VYcRzAg/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSdT1ck-9h9pdavK9wWw3OURT3jemRGzjX0SuZL6UD0VYcRzAg/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSdT1ck-9h9pdavK9wWw3OURT3jemRGzjX0SuZL6UD0VYcRzAg/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfFgNzqH7RAhm2N0AUyijAbdYNgBsSwjZqxq6TrXQ2t6jT91g/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfFgNzqH7RAhm2N0AUyijAbdYNgBsSwjZqxq6TrXQ2t6jT91g/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfFgNzqH7RAhm2N0AUyijAbdYNgBsSwjZqxq6TrXQ2t6jT91g/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfFgNzqH7RAhm2N0AUyijAbdYNgBsSwjZqxq6TrXQ2t6jT91g/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfFgNzqH7RAhm2N0AUyijAbdYNgBsSwjZqxq6TrXQ2t6jT91g/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfFgNzqH7RAhm2N0AUyijAbdYNgBsSwjZqxq6TrXQ2t6jT91g/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfFgNzqH7RAhm2N0AUyijAbdYNgBsSwjZqxq6TrXQ2t6jT91g/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfFgNzqH7RAhm2N0AUyijAbdYNgBsSwjZqxq6TrXQ2t6jT91g/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfgsQU_ay_b3rwrh-N-NTQQCNa6ZBVcuIxz22ggjPJsP1gprw/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSfgsQU_ay_b3rwrh-N-NTQQCNa6ZBVcuIxz22ggjPJsP1gprw/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSfgsQU_ay_b3rwrh-N-NTQQCNa6ZBVcuIxz22ggjPJsP1gprw/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSfgsQU_ay_b3rwrh-N-NTQQCNa6ZBVcuIxz22ggjPJsP1gprw/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSfgsQU_ay_b3rwrh-N-NTQQCNa6ZBVcuIxz22ggjPJsP1gprw/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSfOc7OO-kwd-g1_GscpCzxdWuITUAIcXtOGXWmzuxDaKTCc7w/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfOc7OO-kwd-g1_GscpCzxdWuITUAIcXtOGXWmzuxDaKTCc7w/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfOc7OO-kwd-g1_GscpCzxdWuITUAIcXtOGXWmzuxDaKTCc7w/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfOc7OO-kwd-g1_GscpCzxdWuITUAIcXtOGXWmzuxDaKTCc7w/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfOc7OO-kwd-g1_GscpCzxdWuITUAIcXtOGXWmzuxDaKTCc7w/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSeCpm3uBVu9ESbzzHxzqBFNoLSavk7OQI7Dvt966lzz7KHJ4A/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeCpm3uBVu9ESbzzHxzqBFNoLSavk7OQI7Dvt966lzz7KHJ4A/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeCpm3uBVu9ESbzzHxzqBFNoLSavk7OQI7Dvt966lzz7KHJ4A/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeCpm3uBVu9ESbzzHxzqBFNoLSavk7OQI7Dvt966lzz7KHJ4A/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSdau4HG6VZ9XSGhCHEZWIsxdTiCD2DSLsb3ikWEBuf5UrtS5g/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdau4HG6VZ9XSGhCHEZWIsxdTiCD2DSLsb3ikWEBuf5UrtS5g/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdau4HG6VZ9XSGhCHEZWIsxdTiCD2DSLsb3ikWEBuf5UrtS5g/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdau4HG6VZ9XSGhCHEZWIsxdTiCD2DSLsb3ikWEBuf5UrtS5g/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdau4HG6VZ9XSGhCHEZWIsxdTiCD2DSLsb3ikWEBuf5UrtS5g/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdau4HG6VZ9XSGhCHEZWIsxdTiCD2DSLsb3ikWEBuf5UrtS5g/viewform


 
 

O B S O E  Q A S  2 9  
 

(Google 
Platform) 

SACSCOC 
Data 
Analysis 
Form 
SACSCOC 
(ALL 
ADVANCED 
Programs 
(Google 
Platform) 

This survey is used for advanced 
programs to determine strengths 
and areas of growth relative to 
their program outcomes.  

Faculty and 
Stakeholder
s 

Fall Data Days All 
advanced 
programs 

CAEP 
Standard 
CAEP RA 
5.1; 5.4 
 
 

Created and 
implemente
d in 2021- 
updated in 
fall 2022 

Data manager and 
assistant dean will 
distribute form to 
collect data analysis and 
recommendations for 
program outcome 
improvement 

Content 
Validity 
Survey (PEI 
assessment) 
(IN) 
 

The purpose of this form is to 
determine the content alignment 
and relevance of the assessment to 
best practice in the field. 
 

Faculty and 
Stakeholder
s 

Every 4 years Initial 
programs 

CAEP 
Standard 
5.2 
 

Created and 
implemente
d in 2021 

Data manager and 
assistant dean will 
distribute the content 
validity survey after 
gathering a group of 
content area experts.  

Content 
validity 
Survey 
(Dispositions 
assessment) 
(IN)  
 

The purpose of this form is to 
determine the content alignment 
and relevance of the assessment to 
best practice in the field. 
.  

Faculty and 
Stakeholder
s 

Every 4 years Initial 
programs 

CAEP 
Standard 
5.2 
 

Created and 
implemente
d in 2021 

Data manager and 
assistant dean will 
distribute the content 
validity survey after 
gathering a group of 
content area experts.  

New 
Assessment 
Instrument 
Feedback 
form 
 
(Google 
Platform)  

This form was used to solicit 
feedback from faculty and 
stakeholder when designing the 
new Samford Initial Program ACD 
Instrument.  

Faculty and 
Stakeholder
s 

As needed All 
programs 

CAEP 5.3 
5.4; RA 5.3; 
5.4 
 

Created and 
implemente
d in 2021 

Data manager and 
assistant dean will 
distribute form to solicit 
input on creation of new 
key assessments.  

Internship 
Evaluation 
Task Force 
feedback 
form 
(Google 
Platform) 
 

This form was used to collect 
feedback from faculty and 
stakeholder on changes in 
internship- specifically 
transitioning to CPAST.   

Faculty and 
Stakeholder
s 

As needed All Initial CAEP 5.3; 
5.4 
 
 

Created and 
implemente
d in 2021 

Data manager and 
assistant dean will 
distribute form to 
collect input on new 
assessment instruments 
during internship 

 Key 
assessment 
& 
Assignment, 
Survey 
Review form  
 
(Google 
Platform 
 

The purpose of this form is to 
collect responses/ feedback from 
stakeholders on key assessments 
and assignments.  

Faculty and 
Stakeholder
s 

Summer, Fall, and 

Spring 

All initial 
programs 

CAEP 
5.3;5.4 RA 
5.3; 5.4 
 
 

Created and 
implemente
d in 
2020 
updated 
spring 2023 

Data manager and 
assistant dean will work 
with faculty members in 
key partnerships to 
distribute form to solicit 
feedback and provide 
recommendations for 
improvement of key 
assessments and 
assignments from 
partners  

SACSCOC 
INITIAL 
Program 
Review Form  
All INITIAL 
Programs 
(Google 
Platform) 
 

The purpose of this form is for 
faculty to review program 
outcomes annually and determine 
areas for growth.  

Faculty and 
Stakeholder
s 

Fall Data Days All inital  
Programs 
 

CAEP 
5.1;5.4 RA 
5.1; 5.4 
 
 

Created and 
implemente
d in fall 
2019 
updated 3 
times and 
most recent 
version was 
fall 2022 

Data manager and 
assistant dean will 
distribute form to 
collect data analysis and 
recommendations for 
program outcome 
improvement 

Field 
Placement 
Data Day 
Attendance 
form 
(Google 
Platform) 
 

The purpose of this form is to track 
attendance at the Field placement 
Data Day- Since the Field 
Placement Data Day includes 
clinical partners, and not just 
faculty, it is important to track the 
participants to ensure there is a 
wide range of stakeholders with 
varied experiences.  

Faculty and 
Stakeholder
s 

Spring  Field 
Placement Data 
Day 

All initial  
Programs 
 

CAEP 
standard 
alignment: 
5.1; 5.3; 
5.4; 2.2; 
2.1 
 
 

Created and 
implemente
d in spring 
2022 

Data manager and 
assistant dean will 
distribute form to solicit 
feedback and provide 
recommendations for 
improvement for field 
experiences 
 

Continuous 
Improvemen

The purpose of this form is to 
solicit stakeholder volunteers from 

Stakeholder
s 

Ongoing but 
specifically at 

All  
programs 

CAEP 
standard 

Created and 
implemente

Data manager will and 
assistant dean will 

https://docs.google.com/forms/d/e/1FAIpQLSeEDoYTmlM2Ops4B6pWLhlkMxHz9WxEf2Z4-E8Ku5883MSExQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSeEDoYTmlM2Ops4B6pWLhlkMxHz9WxEf2Z4-E8Ku5883MSExQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSeEDoYTmlM2Ops4B6pWLhlkMxHz9WxEf2Z4-E8Ku5883MSExQ/viewform?usp=sf_link
https://samford.qualtrics.com/jfe/form/SV_3yLqThXcIqZGdUi
https://samford.qualtrics.com/jfe/form/SV_3yLqThXcIqZGdUi
https://samford.qualtrics.com/jfe/form/SV_3yLqThXcIqZGdUi
https://samford.qualtrics.com/jfe/form/SV_3yLqThXcIqZGdUi
https://samford.qualtrics.com/jfe/form/SV_080QgSypKRz21r8
https://samford.qualtrics.com/jfe/form/SV_080QgSypKRz21r8
https://samford.qualtrics.com/jfe/form/SV_080QgSypKRz21r8
https://samford.qualtrics.com/jfe/form/SV_080QgSypKRz21r8
https://samford.qualtrics.com/jfe/form/SV_080QgSypKRz21r8
https://docs.google.com/forms/d/e/1FAIpQLSd1j0WXFvRq6oBbHPCZnUkcKNEsq1ZHHcO292T3Rur0bAU6cQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSd1j0WXFvRq6oBbHPCZnUkcKNEsq1ZHHcO292T3Rur0bAU6cQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSd1j0WXFvRq6oBbHPCZnUkcKNEsq1ZHHcO292T3Rur0bAU6cQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSd1j0WXFvRq6oBbHPCZnUkcKNEsq1ZHHcO292T3Rur0bAU6cQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSd1j0WXFvRq6oBbHPCZnUkcKNEsq1ZHHcO292T3Rur0bAU6cQ/viewform?usp=sf_link
https://docs.google.com/forms/d/1FG7HDR6UIN1jSYuLQ_fQLq8QLak31qFb2coGws8VQnY/edit
https://docs.google.com/forms/d/1FG7HDR6UIN1jSYuLQ_fQLq8QLak31qFb2coGws8VQnY/edit
https://docs.google.com/forms/d/1FG7HDR6UIN1jSYuLQ_fQLq8QLak31qFb2coGws8VQnY/edit
https://docs.google.com/forms/d/1FG7HDR6UIN1jSYuLQ_fQLq8QLak31qFb2coGws8VQnY/edit
https://docs.google.com/forms/d/1FG7HDR6UIN1jSYuLQ_fQLq8QLak31qFb2coGws8VQnY/edit
https://docs.google.com/forms/d/e/1FAIpQLScwm-wBFgtCwU6-w0JPrZT5PmbClowwxx2Hy1x9uCjjTgQ34g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScwm-wBFgtCwU6-w0JPrZT5PmbClowwxx2Hy1x9uCjjTgQ34g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScwm-wBFgtCwU6-w0JPrZT5PmbClowwxx2Hy1x9uCjjTgQ34g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScwm-wBFgtCwU6-w0JPrZT5PmbClowwxx2Hy1x9uCjjTgQ34g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScwm-wBFgtCwU6-w0JPrZT5PmbClowwxx2Hy1x9uCjjTgQ34g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScwm-wBFgtCwU6-w0JPrZT5PmbClowwxx2Hy1x9uCjjTgQ34g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScyUFzCO6Cpg9fpP6M-QBdKMHjEiwLcuUTPvH5CtM-CdYz7xA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScyUFzCO6Cpg9fpP6M-QBdKMHjEiwLcuUTPvH5CtM-CdYz7xA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScyUFzCO6Cpg9fpP6M-QBdKMHjEiwLcuUTPvH5CtM-CdYz7xA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScyUFzCO6Cpg9fpP6M-QBdKMHjEiwLcuUTPvH5CtM-CdYz7xA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScyUFzCO6Cpg9fpP6M-QBdKMHjEiwLcuUTPvH5CtM-CdYz7xA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScyUFzCO6Cpg9fpP6M-QBdKMHjEiwLcuUTPvH5CtM-CdYz7xA/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSeA2Itk1Vz1VoCANS5y9CxvdrAth8Y3uoE1_ZOxvSwWEW_lkQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSeA2Itk1Vz1VoCANS5y9CxvdrAth8Y3uoE1_ZOxvSwWEW_lkQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSeA2Itk1Vz1VoCANS5y9CxvdrAth8Y3uoE1_ZOxvSwWEW_lkQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSeA2Itk1Vz1VoCANS5y9CxvdrAth8Y3uoE1_ZOxvSwWEW_lkQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSeA2Itk1Vz1VoCANS5y9CxvdrAth8Y3uoE1_ZOxvSwWEW_lkQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScO5TKgSdBTtZzbiYu6cX-k4MrKgP9MUoFiHYp19P_7vbftWg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScO5TKgSdBTtZzbiYu6cX-k4MrKgP9MUoFiHYp19P_7vbftWg/viewform?usp=sf_link
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t Volunteer 
Form 
(Google 
Platform) 
 

a wide range of backgrounds who 
are willing to serve in the EPP’s 
continuous improvement efforts.  

Homecoming and 
other alumni 
events  

alignment: 
5.3 
 
 

d in fall 
2022 

distribute at alumni and 
other large events to 
recruit volunteers to 
help with continuous 
improvement.  

Praxis 
Improvemen
t team 
Participation 
Form  
 
(Google 
Platform) 

The purpose of this form is to 
solicit volunteers from the School 
of Education and Arts and Sciences 
to join the Praxis Improvement 
Team. .  

Faculty Arts 
and 
Sciences 
Faculty and 
Staff in 
Education 

Annually each 
Spring  

All initial 
Programs 

CAEP 
standard 
alignment: 
5.1; 5.3; 
5.4 
 
 

Created in 
2019- was 
dormant 
2019-2023 
 
Started 
again 2023 

Data Manager will work 
with teacher Ed 
department chair and 
admin to ensure the 
Praxis Improvement 
Team meets before the 
end of Spring Semester. 
The Teacher Ed Admin 
will send the email 
invitation and the link to 
join.  
Data Manager and 
Assistant dean will 
supply relevant data.  
Department Chair will 
host the meetings.  

Praxis 
Improvemen
t Team 
Recommend
ation Form  
 
 
(Google 
Platform)  

The purpose of this form is to 
collect recommendations from the 
PIT for Praxis pass rates and 
recruitment from A&S. The team 
will complete this form after the 
annual PIT meetings.  

Faculty Arts 
and 
Sciences 
Faculty and 
Staff in 
Education 
 

Annually Spring All inital 
Programs 
 

CAEP 
standard 
alignment: 
5.1; 5.3; 
5.4 
 
 

Created in 
2023  

Data manager will 
distribute the form 
upon conclusion of the 
annual PIT meeting 

PEI 
Calibration 
Training  
 

The purpose of this training is to 
increase the reliability of the PEI 
assessment.  

Initial 
candidates 
Supervisors 
Faculty who 
score PEI 
& 
candidates 
prior to 
submission 
  

Annually fall All initial 
programs  

CAEP 
standard 
alignment: 
5.2 
 
 

Created in 
spring 2025 

Assistant dean and data 
manager will administer 

Content 
Validity 
Advanced 
Dispositions 
 

The purpose of this form is to 
determine the content alignment 
and relevance of the assessment to 
best practice in the field. 

Expert 
panel 

Every 7 years All initial 
programs 

CAEP 
standard 
alignment: 
5.2 
 
 

Created in 
summer 
2024 

Assistant dean and data 
manager will administer 

Content 
Validity 
Advanced 
PBL 
 

The purpose of this form is to 
determine the content validity  and 
relevance of the assessment to 
best practice in the field. (ED & 
MSE) 
 

Expert 
panel 

Every 7 years All 
advanced 
programs  

CAEP 
standard 
alignment: 
5.2 
 
 

Created in 
summer 
2024 

Assistant dean and data 
manager will administer 

Content 
Validity 
Advanced 
Action 
Research 
 

The purpose of this form is to 
determine the content validity  and 
relevance of the assessment to 
best practice in the field. (ED & 
MSE) 
 

Expert 
panel 

Every 7 years All 
advanced 
programs 

CAEP 
standard 
alignment: 
RA 5.2 
 
 

Created in 
summer 
2024 

Assistant dean and data 
manager will administer 

Content 
Validity ADV 
Portfolio 

The purpose of this form is to 
establish content validity for both 
the EDS and MSE Leadership 
Portfolio Assessment.  

Expert 
panel 

Every 7 years All 
advanced 
programs 

CAEP 
standard 
alignment: 
RA 5.2 
 
 

Created in 
fall  2025 

Assistant dean and data 
manager will administer 

Program Exit 
Survey – 
Advance & 
Initial  
 

The purpose of this survey is to 
assess candidates' perception of 
the effectiveness of their program 
at completion 

Initial and 
Advance 
completers 

Fall/Spring 
Semester 

All 
programs 

CAEP 
standard 
alignment: 
3.3; 5.1; 
5.4 RA 3.3; 
5.1; 5.4 
 

Created  
 
Revised Jan 
11. 2022 

Program assistants will 
administer this survey at 
the completion of the 
program prior to 
graduation 
 

https://docs.google.com/forms/d/e/1FAIpQLScO5TKgSdBTtZzbiYu6cX-k4MrKgP9MUoFiHYp19P_7vbftWg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScO5TKgSdBTtZzbiYu6cX-k4MrKgP9MUoFiHYp19P_7vbftWg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSd0nT9jwILK_XsAEZzsfZKdFolgBNKBLD54Zl-Hnqk5Jg7-rw/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSd0nT9jwILK_XsAEZzsfZKdFolgBNKBLD54Zl-Hnqk5Jg7-rw/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSd0nT9jwILK_XsAEZzsfZKdFolgBNKBLD54Zl-Hnqk5Jg7-rw/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSd0nT9jwILK_XsAEZzsfZKdFolgBNKBLD54Zl-Hnqk5Jg7-rw/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSd0nT9jwILK_XsAEZzsfZKdFolgBNKBLD54Zl-Hnqk5Jg7-rw/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSdxXcaCx-I-HeBuxm25IhwYdCA6Is8jr_vHAytONecVnswNUg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSdxXcaCx-I-HeBuxm25IhwYdCA6Is8jr_vHAytONecVnswNUg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSdxXcaCx-I-HeBuxm25IhwYdCA6Is8jr_vHAytONecVnswNUg/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSderZnrb2tH6SYDSYtX1vzRYWnkUr7bJ-AcxGk7ny-c4l0yCg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSderZnrb2tH6SYDSYtX1vzRYWnkUr7bJ-AcxGk7ny-c4l0yCg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSderZnrb2tH6SYDSYtX1vzRYWnkUr7bJ-AcxGk7ny-c4l0yCg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSck4HU4qT23DTvosG6dTvXbaq3ZqqB0EhBJohhlKTgy7rdc2w/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSck4HU4qT23DTvosG6dTvXbaq3ZqqB0EhBJohhlKTgy7rdc2w/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSck4HU4qT23DTvosG6dTvXbaq3ZqqB0EhBJohhlKTgy7rdc2w/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSck4HU4qT23DTvosG6dTvXbaq3ZqqB0EhBJohhlKTgy7rdc2w/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScjLuMxT7nGHhpDY5hRPAj57Gc4vRhnmY91PzTmHrqPrC0KOQ/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLScjLuMxT7nGHhpDY5hRPAj57Gc4vRhnmY91PzTmHrqPrC0KOQ/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLScjLuMxT7nGHhpDY5hRPAj57Gc4vRhnmY91PzTmHrqPrC0KOQ/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLScjLuMxT7nGHhpDY5hRPAj57Gc4vRhnmY91PzTmHrqPrC0KOQ/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSetclTsdI4wLMKIlNnbtK8HYTNpnH37kTSmF6s9NuLiBZ4YTg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSetclTsdI4wLMKIlNnbtK8HYTNpnH37kTSmF6s9NuLiBZ4YTg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSetclTsdI4wLMKIlNnbtK8HYTNpnH37kTSmF6s9NuLiBZ4YTg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSetclTsdI4wLMKIlNnbtK8HYTNpnH37kTSmF6s9NuLiBZ4YTg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSetclTsdI4wLMKIlNnbtK8HYTNpnH37kTSmF6s9NuLiBZ4YTg/viewform?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSeWVcq75fGVeGVcUSs8gqFBIEYo4Z0Clv4T740AF6TOCXxjSw/viewform?usp=header
https://docs.google.com/forms/d/e/1FAIpQLSeWVcq75fGVeGVcUSs8gqFBIEYo4Z0Clv4T740AF6TOCXxjSw/viewform?usp=header
https://docs.google.com/forms/d/e/1FAIpQLSeWVcq75fGVeGVcUSs8gqFBIEYo4Z0Clv4T740AF6TOCXxjSw/viewform?usp=header
https://samford.qualtrics.com/jfe/form/SV_7P76qn1WcwP6hfM
https://samford.qualtrics.com/jfe/form/SV_7P76qn1WcwP6hfM
https://samford.qualtrics.com/jfe/form/SV_7P76qn1WcwP6hfM
https://samford.qualtrics.com/jfe/form/SV_7P76qn1WcwP6hfM
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Assessment 
of Candidate 
Dispositions 
Training 
 

The purpose of this training is for 
candidates and assessors to 
become familiar with the 
Assessment of Candidate 
Dispositions (ACD) instrument 
prior to administering the 
assessment thus increasing 
reliability.  

Initial 
candidates 
Supervisors 
Faculty who 
score 
Dispositions 
& 
candidates 

Fall Spring 
semester 
 
EDUC 200 
EDUC 520 
 
Supervisor 
Training 

All initial 
programs  

 CAEP 
standard 
alignment: 
3.3; 5.2 
 

Created and 
implemente
d in 
summer/fall 
2022 

Course faculty will 
distribute the link to the 
training.  
Clinical Coordinator and 
Data Manager will 
distribute to supervisors  
and faculty members to 
complete every two 
years.  

Content 
Validity 
Survey 
Standard 4 
Case Study 
Impact on 
Student 
Learning 

The purpose is to establish content 
validity for the EPP created case 
study: Impact on student learning. 

Expert 
Panel 

Every 7 years Initial 
programs 

CAEP 
Standards 
alignment 
4.1, 4.2 

Created and 
piloted 2019 
Content 
validity 
2025 

Data manager and 
assistant dean distribute 
survey every 7 years and 
conduct technical 
studies. 

Content 
Validity 
Standard 4 
Case Study 
Professional 
Learning 
Plan 

The purpose is to establish content 
validity for the EPP created case 
study: Professional LEarning Plan. 

Expert 
panel 

Every 7 years Initial 
Programs 

 Created and 
piloted 2019 
Content 
validity 
2025 

Data manager and 
assistant dean distribute 
survey every 7 years and 
conduct technical 
studies. 

CAEP 
Evidence 
Data Team 
Annual  
Evidence 
Summary 
Form Initial 
and Adv 
Instructional 
Practice 
Content 
Knowledge 
Professional 
Responsibilit
y  
ADV 
Summary of 
Evidence 
Clinical 
Partnership 
and Practice 
Summary of 
Evidence 
 

The purpose of these forms is to 
provide faculty the opportunity to 
reflect on data reviewed every 
other year relative to the 
INTASC/CAEP standards and 
identify gaps and areas for 
improvement.  

EPP faculty Every two years Initial and 
Advanced  

Standards: 
1.1; 1.2; 
1.3; 1.4; RA 
1.1; RA 1.2; 
5.1; 5.4; RA 
5.1; RA 5.4 

Created 
spring 2025 

Data manager 
distributes to data 
teams  at spring data 
day.  

 

 

 

 

 
 

 

 

 

 

 

 

https://samford.qualtrics.com/jfe/form/SV_9vEQT9O4434lIdo
https://samford.qualtrics.com/jfe/form/SV_9vEQT9O4434lIdo
https://samford.qualtrics.com/jfe/form/SV_9vEQT9O4434lIdo
https://samford.qualtrics.com/jfe/form/SV_9vEQT9O4434lIdo
https://docs.google.com/forms/d/e/1FAIpQLSftBrFR1a3NDoyXQTtsxDPysqZiXQ3YZY6L983-ydYYuxHskg/viewform?usp=header
https://docs.google.com/forms/d/e/1FAIpQLSftBrFR1a3NDoyXQTtsxDPysqZiXQ3YZY6L983-ydYYuxHskg/viewform?usp=header
https://docs.google.com/forms/d/e/1FAIpQLSftBrFR1a3NDoyXQTtsxDPysqZiXQ3YZY6L983-ydYYuxHskg/viewform?usp=header
https://docs.google.com/forms/d/e/1FAIpQLSftBrFR1a3NDoyXQTtsxDPysqZiXQ3YZY6L983-ydYYuxHskg/viewform?usp=header
https://docs.google.com/forms/d/e/1FAIpQLSftBrFR1a3NDoyXQTtsxDPysqZiXQ3YZY6L983-ydYYuxHskg/viewform?usp=header
https://docs.google.com/forms/d/e/1FAIpQLSftBrFR1a3NDoyXQTtsxDPysqZiXQ3YZY6L983-ydYYuxHskg/viewform?usp=header
https://docs.google.com/forms/d/e/1FAIpQLSftBrFR1a3NDoyXQTtsxDPysqZiXQ3YZY6L983-ydYYuxHskg/viewform?usp=header
https://docs.google.com/forms/d/e/1FAIpQLSflRLC9MA6RUhspi7TvQrFDODpyJlOHoBpryifAcytCrcP5Xw/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSflRLC9MA6RUhspi7TvQrFDODpyJlOHoBpryifAcytCrcP5Xw/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSd7tS13jK42df-6x3CH2pEedGRb8ghTj56mtlzKd0vp34U-yg/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSd7tS13jK42df-6x3CH2pEedGRb8ghTj56mtlzKd0vp34U-yg/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfmLCGDW_01mrmmnM6wIKXGl3DADuG6u2aT4DyfxF1-BOLnaA/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfmLCGDW_01mrmmnM6wIKXGl3DADuG6u2aT4DyfxF1-BOLnaA/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfmLCGDW_01mrmmnM6wIKXGl3DADuG6u2aT4DyfxF1-BOLnaA/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfwm7YRk5avvyvqKaiNFK86Xq56tEzj5uaHHUqecgTxUgAT-Q/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfwm7YRk5avvyvqKaiNFK86Xq56tEzj5uaHHUqecgTxUgAT-Q/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLSfwm7YRk5avvyvqKaiNFK86Xq56tEzj5uaHHUqecgTxUgAT-Q/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLScH96S2B3VMoAWjYP1c4MKOVTnxAs4jxxm_rTMwHP8FzKuSeA/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLScH96S2B3VMoAWjYP1c4MKOVTnxAs4jxxm_rTMwHP8FzKuSeA/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLScH96S2B3VMoAWjYP1c4MKOVTnxAs4jxxm_rTMwHP8FzKuSeA/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLScH96S2B3VMoAWjYP1c4MKOVTnxAs4jxxm_rTMwHP8FzKuSeA/viewform?usp=sharing&ouid=115249946157842814084
https://docs.google.com/forms/d/e/1FAIpQLScH96S2B3VMoAWjYP1c4MKOVTnxAs4jxxm_rTMwHP8FzKuSeA/viewform?usp=sharing&ouid=115249946157842814084
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APPENDIX F INITIAL & ADVANCED PROGRAM 
ASSESSMENTS 

Assessment 
Name 

Initial / 
Advanced 

Licensure 
Area / 

Program(s) 

Purpose Background Technical Studies 
Schedule 

 

Licensure 
Requirements (Praxis 
II, FoR 190, edTPA, 
PLT, SPED Praxis 
Core as applicable) 

Initial ESEC–ELEM, 
EALTA, CALTA, 
SEED, SALTA 

Proprietary certification exams used 
to document candidates’ content 
knowledge and readiness for 
licensure. 

ALSDE Licensure Requirements N/A 

edTPA Initial ESEC–ELEM, 
EALTA, CALTA, 
SEED, SALTA 

Proprietary teacher portfolio 
assessment across 3 domains: 
Planning, Instruction, Assessment 
externally scored by reviewers  

Licensure requirement in 2018 Technical Studies 

Concept-Based Social 
Studies Content Unit 

Initial ESEC–ELEM, 
EALTA 

Assess ability to design a 5–7 day 
concept-driven, literacy-integrated, 
standards-aligned elementary social 
studies unit. 

Created 2014 prior to SPA 
review, revised in 2020 and 
revised again in 2023-2024 prior 
to ALSDE onsite visit 

Technical  studies 
conducted 2019 
updated 2027 

Integrated Arts Unit 
(ECE) 

Initial ESEC–ELEM Assess ability to design and teach 
arts-integrated, literature-based 
early childhood instruction. 

Created/ piloted in 2015 for SPA 
review, revised in 2019, revised 
again in 2023-2024 prior to 
ALSDE onsite visit 

Technical Studies 2027 

PEI with SPED 
Addendum (Planning 
Instruction for SPED) 

Initial ESEC, CALTA Evaluate planning and instructional 
effectiveness in special education 
settings. 

PEI created in 2018 and piloted, 
revised in 2020, revised again 
and SPED addendum added in 
2022 

PEI technical studies 
2019 and 2023-2025  

Internship – CPAST 
with Teaching Field 
Addendum 

Initial ESEC–ELEM, 
EALTA, CALTA 

Summative evaluation of internship 
performance in pedagogy and 
dispositions. 

CPAST adopted in 2022 after an 
internship Task Force review and 
content area internship 
addendums created and piloted 
2023-2024 

CPAST Technical 
Studies 

Literacy Action 
Research (Effect on 
Student Learning) 

Initial ESEC–ELEM, 
EALTA, CALTA 

Candidates implement a literacy 
intervention and analyze pre/post 
data to document impact. 

Created in 2014 for SPA review, 
updated in 2018, revised in 
2023-2024 to align with ALSDE 
literacy standards. 

Technical studies 
conducted 2019 
updated 2026 

PEI with Math 
Addendum 

Initial ESEC–ELEM, 
EALTA 

Evaluate planning and teaching of 
elementary mathematics lessons. 

PEI created in 2018 and piloted, 
revised in 2020, revised again 
and math addendum added in 
2023 

PEI technical studies 
2019 and 2023-2025, 
Addendum 2026 

Early Childhood 
Math Intervention 
Project 

Initial ESEC Assess readiness to teach early 
childhood mathematics using 
interventions and data. 

Created/ piloted in fall 2023 
revised for fall 2025 

Technical Studies 
planned 2026 

IEP Project Initial ESEC, CALTA Assess skill in assessment, IEP 
development, and family 
communication. 

Created/ piloted in 2012, revised 
in 2015, revised again in 2022 

Technical Studies 
planned 2026 

Family Engagement 
Project (ECE) 

Initial ESEC–ECE Assess ability to plan and implement 
scaffolded family engagement 
experiences. 

Created in 2014 for SPA review, 
revised 2023-2024 

Technical Studies 
planned 2027 

Special Education 
Lesson Portfolio 
(Additional 
Assessment #7) 

Initial ESEC, CALTA Additional SPED portfolio 
demonstrating methods 
competence. 

Created in fall 2023 and piloted 
in fall 2024 revised 2025 

Technical Studies 
planned 2028 

Integrated Science 
Plan – STEAM 
Explorers 

Initial ESEC–ELEM, 
EALTA 

Assess inquiry-based, STEAM-
integrated science instruction 
planning. 

Created in 2023-2024 and 
piloted in 2024 fall; updated 
2025 

Technical Studies 
planned 2028 

Child Profile & 
Intervention Plan 
(ICDIP) 

Initial ESEC, CALTA Midpoint assessment integrating 
child development data and 
interventions. 

Created in 2023-2024 prior to 
state review piloted in 2024 fall, 
updated 2025 

Technical Studies 
planned 2026 

Literacy Portfolio Initial EALTA; ESEC–
ELEM, CALTA 

Assess mastery and application of 
structured literacy competencies. 

Created in 2022 and piloted in 
2023 in response to Barksdale 
review, updated 2024 to reflect 
new literacy standards 

Technical Studies 
planned 2026 

https://www.alabamaachieves.org/teacher-center/teacher-certification/
https://www.edtpa.com/
https://ehe.osu.edu/accreditation-placement-licensure/accreditation/candidate-preservice-assessment-student-teaching-cpast
https://ehe.osu.edu/accreditation-placement-licensure/accreditation/candidate-preservice-assessment-student-teaching-cpast
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Concept-Based 
Content Unit 
(Secondary) 

Initial SEED/SALTA – 
ELA, Math, 
WL, GSS, 
Science 

Assess ability to design a concept-
based 6–12 unit with technology and 
literacy integration. 

Created in 2017 and updated in 
2023-2024 to include content 
area addendums prior to ALSDE 
onsite review 

Technical studies 
conducted 2019 
updated 2026 

Internship – CPAST 
with Content 
Addendum 
(Secondary) 

Initial SEED/SALTA – 
all areas 

Summative evaluation of internship 
in secondary settings. 

CPAST adopted in 2022 after and 
internship task Force review and 
content area internship 
addendums created and piloted 
2023-2024 

CPAST Technical 
Studies 

Planning for Effective 
Instruction with 
Content area 
Addendum 

Initial SEED/SALTA – 
all areas 

Comprehensive work sample 
documenting planning, instruction, 
and student learning impact. 

PEI created in 2018 and piloted, 
revised in 2020, revised again 
and content area addendums 
added in 2022-2024 

PEI technical studies 
2019 and 2023-2025 
Addendum 2027 

Professional Learning 
Plan (PLP) 

Initial SEED/SALTA – 
all areas 

Evaluate design and defense of a 
professional learning plan based on 
data and reflection. 

Created as internship 
assessment in 2021, updated for 
content areas in 2023-2024 

Technical Studies 
planned 2026 

Lab Safety & 
Professionalism 
Assessment 

Initial SEED – 
General 
Science/Biolo
gy 

Evaluate laboratory safety, protocols, 
and professionalism. 

Created in 2020 updated in 2022 Technical Studies 
planned 2028 

Praxis (Leadership 
Licensure Exam) 

Advanced MSE and 18 
hour  

Proprietary state leadership licensure 
exam used as evidence of content 
knowledge. 

ALSDE Licensure Requirements  

Comprehensive 
Exam (MSE) 

Advanced MSE 
Instructional 
Leadership 

Assess leadership content mastery. Created/ piloted in 2015 and 
updated in 2017 prior to SPA 
review, updated in 2023-2024 
prior to ALSDE onsite review 

Technical Studies 
planned 2027 

Comprehensive 
Exam (Ed.S) 

Advanced Ed.S 
Instructional 
Leadership 

Assess advanced/district-level 
leadership knowledge. 

Created/ piloted in 2015 and 
updated in 2017 prior to SPA 
review, updated in 2023-2024 
prior to ALSDE onsite review 

Technical Studies 
planned 2027 

Samford 
Instructional 
Leadership 
Internship Evaluation 
(SILIE) 

Advanced MSE 
Instructional 
Leadership 

Summative evaluation of leadership 
performance. 

Created/ piloted in 2023-2024 
revised fall 2024  

Technical Studies 
planned 2026 

Practicum in Staff 
Development 

Advanced Ed.S 
Instructional 
Leadership 

Evaluate design and implementation 
of professional development. 

Created/ piloted in 2015 and 
updated in 2017 prior to SPA 
review, updated in 2023-2024 
prior to ALSDE onsite review 

Technical Studies 
planned 2026 

Advanced Candidate 
Family Engagement 
Project 

Advanced MSE; 18-Hour 
Certificate 

Assess ability to lead collaborative, 
equitable family engagement 
initiatives. 

Created/ piloted in 2022 
updated 2023-2024 

Technical Studies 
planned 2028 

Ethics Case Study 
(Ed.S) 

Advanced Ed.S 
Instructional 
Leadership 

Evaluate ethical reasoning and 
leadership decision-making. 

Created/ piloted in 2015 and 
updated in 2017 prior to SPA 
review, updated in 2023-2024 
prior to ALSDE onsite review 

Technical Studies 
planned 2028 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 

https://ehe.osu.edu/accreditation-placement-licensure/accreditation/candidate-preservice-assessment-student-teaching-cpast
https://ehe.osu.edu/accreditation-placement-licensure/accreditation/candidate-preservice-assessment-student-teaching-cpast
https://www.alabamaachieves.org/teacher-center/teacher-certification/
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