
Data Table 
#4 MSEIL Samford Instructional Leadership Internship 

Teaching Field: MSE – Instructional Leadership 

SAMFORD INSTRUCTIONAL LEADERSHIP INTERNSHIP 
ACADEMIC 

YEAR: 
2022 – 2022 

n = 20 
2023 – 2024 

n = 12 
2024 – 2025 

n = 17 
2025 – 2026 

n = 

                

​

 
      

ESTABLISHING GOALS AND EXPECATIONS 
Mission 

and 
core 

Values 

1.1  
1.2 

 
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      

Expecta
tions 

2.1 
2.3 

 
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      

Continu
ous 

Improve
ment 

1.2 
 

 
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      

Advoca
cy 

3.1 
3.2 
5.3 

 
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      

ENSURING TEACHER QUALITY 
Teacher 
Recruit
ment, 
hiring, 
and 

retentio
n 

7.1 
7.2 

 
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      

Curricul
um, 

4.1 
4.4 

 
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      



Instructi
on, and 
Assess
ment 

Mentori
ng and 
Coachi

ng 

7.3 
7.4 

 
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      

LEADING, LEARNING AND DEVELOPMENT 
Professi

onal 
Learnin

g 

7.3 
7.4 

 
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      

Use of 
Data 

1.2  
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      
Collabo
ration 

2.1 
7.3 

 
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      
ENSURING AN ORDERLY, SAFE, AND INCLUSIVE ENVIRONMENT 

Inclusiv
e and 

Support
ive 

Environ
ment 

3.1 
4.4 

 
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      

Equity 
and 

Cultural 
Respon
sivenes

s 

3.3 
4.2 
4.3 

 
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      

Family 
Engage
ment 

5.1  
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      

Proced
ures 
and 
Policies 

2.2 
6.3 

 
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      

RESOURCING STRATEGICALLY  
Fiscal 
Respon
sibility 

6.2  
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      

Technol
ogy 

6.1  
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      
Commu
nity 

5.2  
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      



 
 
 

Partner
s 
Managi
ng and 
Monitori
ng 
Operati
ons and 
Resour
ces 

6.1 
6.2 

 
30% 

 
70% 

 
0% 

 
70% 

 
40% 

 
3.30 

 
33% 

 
58% 

 
8% 

 
0% 

 
58% 

 
3.25 

 
29% 

 
71% 

 
0% 

 
0% 

 
71% 

 
3.29 

      


